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CHAPTER 1
INTRODUCTION

STATEMENT OF THE PROBLEM

The purpose of this study is to identify and examine

the present and potential uses and effects of the

continuing education unit within selected continuing

education user groups. Specifically, this study will:

1.

2.

3.

identify patterns of use of continuing education

amonq selected user groups

examine the common applications of the continuing

education unit among selected user groups

examine the present and potential effects of the

continuihg education unit on selected user groups

in relation to:

. a.

e,

£f.

assuming new reponsibilities
curriculum building for organizational
objgctives

impact on membership

impact on organizational functions
impact on organizational structure

impact on organizational objectives.



SIGNIFICANCE OF THE PROBLEM

In 1968, a National Planning Conference was held in
Washington, D. C., by a group of organizations concerned
with the lack of standardization for measuring noncredit
continuing education programs. These groups represented
a broad cross-section of sponsors and user groups of
continuing education, as well as research organizations.
A consensus was reacheq armong the conferees concerning the
need for a nationally recognized standard unit of measure
which should be determined and defined by both producers
and user groups of continuing education programs.

A task force was appointed and charged with the
responsibility for determining a unit of measurement. In

1970, the Task Force issued an Interim Statement (see

Exhibit A in Appendix) which designated this unit of
measurement as the "continuing education unit." One
continuing education unit (hereafter referred to as CEU)
was defined as: "Ten contact hours of participation in an
organized continuing education experience under responsible
sponsorship, capable direction, and qualified instruction."
(31) '

This simple modular unit is easily determined for all
leaxning formats, since it resembles the system of academic
credit used by higher education in terms of quantifying
hours spent in an educational activity. The CEU differs

significantly from the academic credit system because




3
CEU's represent primarily hours of partioipation without
particular measure of the quality of the program or the
amount of learning which transpires. ‘

Uaer groups have the responsibility of determining
whether such programs meet the objectives of the user group.,
Each user group must decide either to accept or reject the
value of specific continuing education programs in which
its constituents participate for recognition purposes.

This unique approach to user group decision-making calls
for new roles and responsibilities by both sponsors and
consumers of continuing education programs. .
| The utility of the CEU is found in its adaptability
to the wide variety of program methods and techniques now
found in continuing education, such as conferences,
institutes; workshops, short courses, special training
programs and independent study. CEU's will be issued by
all sources of continuing education sponsorship, including
higher education institutions, in-plant training programs
of business.and industr§, the newly emerging learning
industry, proprietary sthools. home study operations, the
private education industry as conducted by consultants, and
a variety of other son}ces. Sponéors who award CEU's
accept the responsibility of maintaining permanent records
of individual participation. Such records will provide

uger groups with substantiating evidence of cbntinuing
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education ex?eriences as well as provide sponsors with a
basis for beéter managerial and planning information.

The variety of continuing education programs
E produced by both public and private sources has generally
provided continuing éducation participants and user groups
with readily accessible solutions to short-term edu-
cational.and training needs. Consequently, little
continuify, standardization, or long-range planning has
resulted as participants have continued to shop from a
vast array of programs. Such characteristics are not
desirable in an era of accountability in which resource
allocation of finances and manpower are of great
importance.

Individual participants have benefited from the wide
variety of readily available educational opportunities
on the one hand, while on the other, the subsequent
recognition of such activities and their worth in the
marketplace is often lacking. Permanent, cumulative,
and transferable records of individual participation are
often nonexistent. A Qafiety of reward and point systems
have developed to offset apparent weaknesses of continuing
education as traditionally conducted. However, these
systems generally have little or no meaning outside their
- own region or specific group. Such an array of programs,
combined with nonexistent or nonstandard record systems,

have continually hampered the recearch efforts of national
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*_groups to eummarize and analyze the nation 8 continuing ‘
-fedueation efforts." | |

Sponeors who decide to utilize CEU's for their

participants may find their major task to be the R
implementation of a permanent records' system. Meanwhile,
_user groups who plan to utilize the CEU will find a

‘variety of new and differing responsibilities created

within their own organizations. Criteria must be
established by each group to insure the quality and‘time
rate of completion of programs by its constituents for
purposes of conferring meaningful resognition. Such-
oriteria will serve to limit reeognition by these user
groups to specific programs that meet the group's objectives.
Cooperative program planning between'eponsors and
user groups will likely emerge as one stanhard aspect to
insure the acceptability'of CEﬁ's by user groups. Such
joint efforts will no.doubt sharpen the‘focus of progréms
to more specific target populations and promote quality
in the knowledge transfer. Added emphasis on curriculum
building to meet organizational objectives will probably
result as user groups examine the educational programs
available for this purpose, The resulting increase in
dialogue between producer and user groups should be
conducive to better quality programs and the establishment

of producer integrity in the eyes of the user group.,



,“J‘svarying interpretations may ensue. The limited information

:‘6_
As user groups contemplate the adoption of the CEU

dn, light of their own orqanizational objeotives, many

VEiaveilable on the CEU and partioularly the absenoe of
,enational guidelines not only has slowed the paee of

5adoption, but also has fostered divergent interpretations‘

'fj;and uses of the czu's intended purpose.;7 s?the multitude »
| of potential user groups explore its rationale and nf\ S
swapplication, certain common elements are to be found in the .
‘CEU's simplioity and utility.’ Groups will discover that i‘i
'their new roles and responsibilities are quite common among.
| a vast array of divergent organizations.f The use of this
new measurement tool will be similar among business and
industrial groups, medioal professions, governmental
agencies, 1abor unions, engineering professions, and
- others, Communication must be established among these t“
divergen. groups and organizations to prevent considerable
duplication of efforts and additional variations of
interpretations. s

It is the purpose of this study to facilitate
: inoreased'dialogue by identifying the areas of common
interests among selected user grOupsa to examine the
. common applications of the CEU by these groups; and to
examine the effects of the CEU on these groups, specifi-
cally as they relate to new responsibilities, participation



in program planning, influence on membership, and impa:tk
on organizational functions, struoture, and objectivee.»l
It is envisioned that this study will encourage B
additional dialogue among,potential users and sponsors.
Hopefully, it will fill a void in the 1imitediamcunt of
'licerature now available and provide a voice foriucer'gf‘
}gtoups to the National Task Force as it moves toward
national'guidelines. The results will pernaps fosterfa
greater understanding of the potential of the CEU as w611‘

as foster national adoption.
REVIEW OF LITERATURE

The literature that deals specifically with the CEU
is limited due to the newness of the effort to develop the
concept. However, the concepts of credit andknon-credit
for participation in educational activitiee appear to be
historically and conceptually related to thic contemporary -
dévelopment. Thus, the review of literature contains the
following subdivisions: f |

1. the emergence of the‘kncwledge worker

2. approaches and philosophy of credit or

recognition S
3. contemporary factors leading to the CEU
4. the CEU litexjature




 The Emergence of the xnowledgeVWOrker

workers in late adulthood have witnessed during
their lifetime a multitude of events that have affected'
their life style to an extent unparalleled in history.
kMoving from an economic depression in the 1930's to | R
| unprecedented heights of economic prosperity in the 1970'3,
the average citizen has come to realize that the individual

adult has little control over much of his destiny.! Whyte o

views this transition as the replacement of the PrOtGStantf~fzml_‘f

Ethic by the Social Ethic. Whereas the Protestant Ethio ;
is defined as the "pursuit of individual salvation through .
hard work, thrift, and competitive struggle,"” the SQcial
Ethic says that "man exists as a unit of sooiety and'that~
only as he collaborates with others does he become worth-f
while." (4917-8) | , |

. The transition from an agriculturally-based economy
to an industriallygbased economy not only relocatedimasses
to urban areas, but also'resulted in a changed labor
force. Job specialistsjdeveloped as employees were
assigned specific tasks. Hard core unemployment became a
reality for the firet time. Technologicel and organi-
zational developments created new and differing demands on
workers. As production techniques became more‘efficient,
working hours were shortened and the productive work force

leveled off, with shifting importance to the related




aspects of production such as marketing, eccounting,
' meneQement, and planning. Druoker describes this shift
as the edvent of the ", . , knowledge worker, the man or
~woman who applies to productive work ideae, ooncepts, and
information rather than manual skill or brawn.
In 1900, the lergeet single group, indeed still 'y
the majority, of the American people, were rural and
made a living on the farm. By 1940, the largest
single group, by far, were industrial workers,
especially semiskilled (in fact, essentially
unskilled) machine operators. By 1960, the largest
single-group were what the census called "professional,
managerial, and techaical people," that is, knowledge .
workers. By 1975, or, at the latest 1980, this group
will embrace the majority of Americans at work in the
oivilian labor force, (10: 264) ,
Drucker contends that the greatly increased working .
lifespan of man has led to this emergence of knowledge
work, in lieu of the generally held belief that knowledge
work has emerged as a result of the complexity of jobs.
Consequently,‘he contends, jobs have been upgraded,
creating a rise in the educational level required for
entrance into the labor force. (10:278-279) 'This |
elevation of the educational level of the labor force has
fostered a larger worker enrollment in continuing edu-
cation procgrams as workers have sought means to insure their
productivity and employment. Such increasing participation
supporte the axiom that generally the more education an
individual has, the more education he will seek. |
Continuing educators assume that education and life

are integrated by the structuring of educational programs
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based on an individual's experience and knowledge. often
this knowledge and experience have been achieved-in other
than formally structured'patha; Although the abilities and
performance of the individual may be on, or above, par
with the individual who has come the formally structured
routs, he lacks the academic measurements and plaudits of
- the formalized route. . This laock of academic credentials
often impedes the capable worker in his effort for
recognition and advancement.

Availability, accesgibility, and timing of continuing
education programs are frequently prohibitive factors
denying the worker an opportunity to broaden his knowledge.
Similarly, job, organizational, and societal pressures
place undue stress on an individual who must function in
many roles as an adult. The emergence of a variety of °
contiruing education programming methods and techniques
is gradualiy eliminating many of these prohibitive
factors. Such metheds and techniques include short
courses, workshops, in-plant training programs, mass media,

>home study, and others.

Approaches and Philosophy of Credit or Recognition

Quantitative measures for educational programs have
emerged to provide stability and uniformity to a variety of .
educational efforts. The arrival of the Carnegie Unit to

standardize secondary school curricula in the 1890's
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- @stablished the unit as ". , , a year's work in a subject
for four periods a week." (20:20) In 1909, the influence o
’of the Carnegie Foundation for the Advancement of Teaching';
‘changed the unit to a year 8 work in a subject for five |
periods a week. One of the unit 8 oritios, Abreham '
Flexner, described the unit, " ;f. with every item as a
separate.scrap ¢ o o @ patchwork, suggesting in its method
of composition, a political platform rather than a
knational education program." (11:658) ,In spite of its
~ oritics, Tompkins and Gaumnitz noted, "The evidence
presented seems to indicate that the development of the
Carnegie Unit served to create order in the Americanysyséem_
of decondary and higher education." (44:31) -

Colleges eventually began to parallel the secondary
school unig as they, too, searched for a Stanoard nnié'of
measure, The "credir hour," generally defined as the:

number of hours a class meets per week, Was widely adopted.

As defined in Student Personnel Terms in Higher Eduoation,

"A credit is the quentitative measure assigned to a’course
generally stated in semester hours or quarter hours," as’
well as the ". . . recognirion awarded for the successfull
completion of course work." (29:14 ~15)

Arguments have been heard regarding the lack of
flexibility with both the Carnegie Unit and the credit hour
system. The foremost argument eppears to be the contention

that such units of measure have become "ends" within
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themselves. Several school systems now use point systems
in conjuhotion with the Carnegie Unit, allowing five, 10, '
or even 20 points to equal one unit. (23:135-139) The '
f_University of Massachusetts, School of Education recently
introduced a modular credit system in which a module is a
partial oredit; 15 modules equal one semester hour. |
Modules may be obtained in a variety of assignments and
experiences, with such flexibility allowing infinite;‘
possibilities. (20:28) - |

A number of higher~education institutions have
developed special degree programs ‘which deviate

considerably from normal degree credits.: Such programs '

a%e usually offered for adult students with the rationale-f

that adult students are unique learners. Rnowles (24:39)
suggests trat with maturity the adult learner becomes |
unique in the following ways: (1) his se1f~concept moves
toward being more self ~directed, (2) his life experiences
provide a differing orientation to learning, (3) he
maintains a readiness to learn based on his social roles,
and (4) he is problem—centered with an immediacy of
application girding his thinking.

One exampleuof a special program for adults is the
Brooklyn College Experimental Degree Project, begun in
1954. This project enabled a select group of adults to
achieve a baccalaureato degree on the basis of ability

and demonstrated achievement, outside the normal credit




"7?~etudent has demonstrated to a epeoial committee that he

'dihonr‘eystem. Studente were allowed to demonstrate
| yaehievement through class work, independent etudy. -

i‘tutoriale, seminare, examinations, end essaya. Once the f~f:§,

‘had aohieved a 1ibere1 education, he wae awarded a ,
»lkbachelor 8 degree.~ This program eubsequently moved from'A
the experimental state and is now an integral pert of thew"
Brooklyn College program. (26151-52) | =

The Bachelor of Liberal Studies Degree offered by
~ the University of Oklahoma ie another program deeigned ,
especially for adults. Ordinary class schedulee, rigid
'couree seleotions, and resident requirements, major i
barriers to adult education, are eliminated. Adglt.
students are awarded credit, but not credit honre, toward’
the BLS degree. . ‘ - |

Eduoational efforts outside formal academio

'institutions have existed primarily to meet epeoifio

needs, such as vocational, reoreational, or homemaking.
Short coursee, conferencee, inetitutes, workshops, eeminars,

and correspondence study have’been some of the primary

means of satisfying adult needs. "The forms of instruction"‘
have had no uniform duration, timing, or unit of measure—y

ment, nor have they alwaye been sharply targeted to the

population.” (19:1) ‘ ‘
One of the early programs for adults was the

Chautauqua movement, begun in the 1870's as a summer
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| program to train ohurch school teachers; The Chautauqua
N Literary and SOientific Circle, an outgrowth of the B
‘;‘original Chautauqua movement, was oreated in 1878 as
‘basically a correspondence school. Its inventor and
.prime mover, vincent, described the school as L . 8
school at home, a sohool aft~- school, and a 'college' o
for one 8 own house. Students who completed the necessaryk
‘assignments were rewarded with ". . ; seals and diplomas E
and the kudos of honorific attention. | (163173) -
Another adult education program which offers

fulfillment instead of degrees is the U. S. Department of

’Agriculture Graduate School, established in 1921.r
Originally established to provide con*inuing education for
USDA employees, its popularity neceseitated the openinq
of doors to anyone who desired to continue hisieducation.
Operating under a philosophy of allowing.each studentﬁto
advance up the educational ladder as far as he desires
regardless of his objectives, the school provides"
exciting and'useful courses. While offering no degrees,
it awards certificates to students who complete certain

curricula. (42:117)

v
P!
’

>Contemporary Factors Leading_to‘the CEU

The emergence on the educational horizon of non-
traditional programs has been precipitated by rapidly

changing social conditions. Since academia has failed to




“*",ieducational forse has emerged whioh now ohallenges the f S

| ; | PR ‘7s'\,'~«:l'd”'115 v
"respond to the varied needs ot sooiety, a parallel :

7:‘traditional system. Gould summarizes the patterns that
| 'have 1ed to the development of nontraditional forms of f,ﬁ;;f.e
o education.;~ - . ‘ s E

(. a demooratio philosophy of full educational L

: opportunity for each individual, regardless Vf L

of age, previous formal education, or = :

oircumstances of life that will add to and
develop his potential as a person.

(2)"Certain immutable truths about the learning

o process are suddenly being questioned seriously.
Nontraditional studies eliminate the present
‘rigidities in learning and provide anew «= . -
flexibility in terms of aelements of structure,‘; e
method. content and procedures. o | g

(3) The emergence of a parallel educational system
by business and industry, labor unions,’ :
~ .cultural, governmental, and social agenoles,
military commands, prOprietary schools, . e
:correspondence inst tutes, and others.a-_,;rﬂ e

(4) The responsibilities of the individual.

whereby each stndent searches for the kind of ,"
educatio

and having decided on his educational goal and
course of action, documents his motivation by
satisfactory progress toward his goal.- (15:3 -8)

n suitable and necessary for himself,

The ability to measure educational activities of a
nontraditional nature pose meaningful problems both within

and outside of academia. Grose aptly summarizes the

dilemma of academia: "Our present transcript symbols areNleQ
losing their standard meanings for those whose 1earning is o
recorded, for those who keep the records, knd for those who

later use the records." (20:30)



‘=;;'academie begun to wrestle with the 1ack of etandard ."*"

el d

r‘<~programs, often national in scope, are beginning to

‘kg'establiehed their own criteria for meae; ement. Prior to

RS e @ T e

| . S <16
Oniy uring recent years have educatore outeide of
"gfemeasuree. The vaet array ot program delivery ayeteme hae
“';been primarily concerned with ite own epeoializ :i
‘7a popu1atione and internal interpretatione of educatio“al

‘activitiee. Many user groups of oontinuing”educationah

question the multitude of interpretatione for educational
f“participation and competence in light of their own

}'organizational objectivee.; COneequently, many grcup have

ithe National Planning Conference in 1968, over 4071

°i nbvements had been identifiea with more in the pl 'ning

etages. (18:34) Severai of these efforts are as
follows: | o | el

3. .

Item 1: The American Institute of Chemists launched» :
’ ~ an experimental grogram some three years = =
ago. for accrediting the continuing technical A
compiitence of chemisgts practing as S e
}coneultante in the field. ‘

Item 21 Northeastern University has been aSBigning
units of ”professional units" to a large

number of its: engineering exteneion
offeringe..

Item 3: Over a period of several ears UCLA has
- assigned "professional units" to a large
number of its engineering exfension
offerings.



Item 4:

o o a7
The American Assoclation of Collegiate

~ Registrars and Admissions Officers has
~ heen working in recent years with other

- professional associations and with USOE

Item 5:

“Item 6:

Item 7:

Item Q:

to develop uniform definitions of student

~ personnel in the field of higher education, '

inoluding continuing professional and =
general adulg education.” A

The American Society of Personnel

tion to a certification program of

- Administrators is giving active considera-

continuing education for its 40,000 members
nationally. ; a - L

‘In the 35th Annual Report of the Engineer's

Council for the Professional Development,
the Committee on the Recognition of
Continuing Education Studles reported the
need for a mechanism to evaluate and record:
continuing engineering studies as well as
for the establishment of a system for the
accumulation and recognition of credit at
suitable intervals, on the basis of -
significant individual accomplishments.

The Architectural and Engineering
Development Division of the Office of
Civil Defense has certified several thousand
architects and engineers nationally quali-

~ fied to perform fallout shelter analyses

based upon the completion of extension
courses made available through major
universities and engireering colleges.

The National Association of Power
Engineers has participated with the
University of Wisconsin over a period of
years in a certificate program bearing
upon the licensing of stationary engineers
in many states. (19:3-5) o '

Many states are‘moving toward compulsOry education

for licensed professions. Twenty-three states require

continuing education for relicensure of optometrists.

(32:3) Kansas and Florida initiated compulsory

continuing education for pharmacy relicensure in 1967, and
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now five states have such a requirement. (8:5) The Texas

Real Estate COmmission requires proof of 30 olassroom hoursyj*

of continuing education real estate courses in order for
an applicant to renew his salesman 8 license, and 90 class-ki'
room hours before he can take the examination for his ¢
:‘broker 8 license. (36:25) ~Georgiafrequires its tax
assessors to obtain 40‘hours of continuing education
yearly to be certified to practice. , _
Perhaps the greatest impetus for a standard unit of
measure has come from the U. S. Office of Education and
other research organizations which are continually
hindered by the inconsistency and inaccuraoy of data on
continuing education participation. (12:11) The only
common unit now used is a participant head count, which
allows the person participating in a one—hour.programh
to be counted the same as a person in a 60~hour program.
Reliable data would provide for better fiscal and manpower
planning, program analysis, and other forms of managerial

information.

The CEU Literature

The most significant document to date regarding the

CEU has been the Interim Statement, issued by the

National Task Force in 1970. As cited earlier, this
document provided minimal guidelines in defining the unit,

its interpretations, applications and responsibilities.




,Hopef_ ly.‘this document would 1ay the foundation for ‘

‘~3,3ﬁcollegeswand Sohools.; Revised in Deoemaer 1971, this

N__e;fjstandard requires over 560 accredited institutions of i

',ff?ihigher eduoation in eleven southern states to utilize thelfkf
V°CEU as a means of measuring eaoh institution 8 oontinuinga‘
»Leaucation aotivities.~ (3:361~362) ;
;1 In Maroh 1972, ‘the University System of Georgia g
p_issued a report (48) providing speoifio CEU guidelines
‘;,for eaoh of the system 8 27 institutions ‘of higher edu-’.;“'
i:cation.‘ This dooument was prepared in oonsultation with 73
‘ the SOuthern Assooiation of colleges and Schools and i
ifappears likely to serve as a model for speoifio guide~' ‘
\glines to be deveioped by the SOuthern Assooiation. |

o hpproximately a dozen ‘articles on the CEU have -

appeared in print., The writers perhaps contributing the
o best insights into this new measurement oonoept have been‘i
Glancy and Grogan, both members of the National Task |
Force. Glancy 8 writings (12:10 12 13) have dealt
primarily with the CEU as a 'tool' for adult educators and

~_ the use of the CEU for permanent records. Grogan

siin'of Standard Nine of the Southurn Assooiation of ;_i‘fn;




| ;ﬁg end analytical aspects of the CEU.

| | R
ueszs -35, 17) has foousad on the retional, philosophical,

N R

~ The absence of national guidelinee will hinder
;notional adoption and recognition of the CEU and will
:likely foster the riﬂe of a number of peripheral syateme.
eThe Univereity of Wieconein Exteneion s uee of the L

'"ff'continuing education hour.“ gives recognition to studente

“for both in-olass study and outeide assignmente. ,(;3),N
"The Arizdna Stete Nurses Aesociution hae adopted tne CEU L
’not only as a measure of continuing education perticipa-:
tion, but also as a recording device for e number of o
‘other aotivitiee, including membership in the orgenization.xf
(514) | | i
Grogan acknowledges the 1eok of a common forum for
the multitude of program sponsors and ueere and calle for s
the development of the neceseary pull," comparable to ffffikjﬁwi
the voluntary efforts already expended in developing the :
push“ for national adoption. (18233) k

’.




" CHAPTER 2

nsssancufbnszeu AND METHODOLOGY .
CONCEPTUAL rnnnswonx

Efforts to propagate the CEU as a standard meaaure

with uniform meaning have been gomewhat 1imited and piece~?~:

meal. The iseuance of the Interim Statement in 1970 by the s f

National Task Force was to encourage pilot projecte which :
eventually would provide input for national guidelines at ' 
a later date. The time lag between the Interim Statement,
and the proposed national guidelines would provide ample |
opportunity for a maturing procese with user-group |
experimentation. |

The diversity of user groups, combined with limited

information, has fostered a variety of applicatione of thek’g

CEU. Such divergent uses are being adopted £rom group to

~group and appear to be gaining in popularity among groups.ﬁVuf

and their individual membere.~ Even though many plans of
CEU adoption are still in the pilot etages, ‘the eame |
reourring abuses continue to appear. The absence of :
-dialogue among user groups hae tended to localize and
restrict the acceptability of the CEU to small geographical
reglons. As individuals migrate from one region to
another, questions of uniformity begin to arise.

21
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Among tnese varied interpretations exist common
interests that need to be visualized and understood. The
goals and objectives of user groups should be examined, |
particularly as continuing education plays a major

role in meeting those goale and objeotives. Only when the ii‘i

proper role of the CEU is understood as a tool of »
continuing education within these diverse groups, will
meaningful efforts towerd uniform adoption be made.

) The identification of ourrent and potential user.
groups to gain first-hand information of CEU experiences

‘is an essential step in isolat{ng the unique problema,

issues, and uses faced by user groups. Suoh information B

provides for improved dialogue and underetanding among the R

vast array of sponsors and user groupe. |

A review of the correspondence files ot several - |
members of the National Task Foroe disoloses considerable o
interest in the CEU by five major groups. anh of these |
groups was originally represented on the Task Force.i (see
Exhibit A in Appendix). These groups inoluded: |

1. the medical professions and allied health fields

2. engineering professions |

3. labor unions‘ o

4. Dbusiness and industry

5. governmental agencies

Institutions of higher education will no doubt play

a major role in propagating the CEU with oonsidsrablo




23

uniformity. 'Regional accrediting associations, led by
the Southern Association of Colleges and Sohoolsf
adoption of the CEU in late 1971, possess the organizational
framework in which reasonable uniformity can be expacted.

The lack of a similar organizational framework for
the majority of user groups outside of academia indicates
a need for concentrating this s;udy on groups in which
education is not primarily the major okjective. Casual
relationships between such groups and academic institutions
will be explored only as they contribute to the objectives

of the user group.
DEFINITION OF TERMS

The following definitions are offered to assist the

reader with a better understanding of the terminology used:

CEU - abbreviation.for the continuing education unit

Continuing Education - educational activities designed

primapily for adul;s who desire to update and broaden

their previous learning experiences

Continuing Education Unit - a standard unit of measure for
| continuing e&uéation programs representing "ten
contact hours of‘participatién in an organized
continuing educational experience under responsible
aponsérship, capable direction, and qualified

instruction®




Noncredit - continuing education programs for which
academic credit is not awarded to participants

Participants ~ individuals who participate in continuing

education programs
Sponsor - a group, organization, or agéncy which produces
. and conducts continuing education programs

User Groups ~ organizations or groups which utilize

continuing education units as a measure of
participation by their constituents in continuing

education programs
LIMITATIONS OF THE STUDY

The contemporary status of the CEU and the utility
it holds for thé vast array of user groups no doubt pose
certain limitations on this study. At this writing
new user groups and applications of the CEU are constantly
being identified. Guidelines and criteria disclosed
both brief and elaborate plans, often leaving significant
decisions tb the judgmept of individuals or committees.
User groups are utilizing the CEU often without written
criteria with which to evaluate programs.

State legislatures are constantly pressuring user
groups to develop continuing education programs for
purposes of relicensure. As user groups are forced into
mandatory continuing education, the CEU is often overlooked

as the unit of measure.
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A preponderance of CEU use is present in oné'of the

five major groups - the medical profession and allied héaith
fields. Specifica;ly, the nursing profeasion,‘through~ ‘ 
their state and loéal organizations, exhibits the greatest
amount of CEU dialogue and use. only limited use ocou;si
within the other four majqr groups. |

Perhaps the most significant cont£ibution of this
study will be to provide a perspective of the CEU at one
point in time. The limited use of the CEU will no doubt
extend the maturing process and gilow potential user
groups to approach continuing education ard the CEU in a

more rational manner.
DATA COLLECTION PROCEDURES

A review of the personal files of CEU materials and‘
related correspondence of four members of the National Task
Force was conducted, with all materials microfilmed for
later reference. These members were selected-becaﬁse of
their activé invoivemen§ in writing and spedking about the
CEU. Lists of !undividuals and organizations who had -
expressed an interest in the CEUyéo the Task Force were
compiled and categorized into each of the five major
organizational groups previousiy cited. |

Both personal and form letters (see Exhibits B and c
in Appendix) were sent to these individuals and organi-

zations, requesting information on CEU adoption within
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their organization. Requests for descriptive materials
such as criteriz, guidelines, or position papers were
included. Comments and suggestions were also invited.
Numerous additional user groups were identified by these
initial contacts. Follow-up letters with speeific
questions were directed to those organizations~who
seemingl§ had made significant progress toward adopting‘
and utilizing the CEU. |

Personal interviews were conducted with represen-
tatives of current and poténtial'user groups in Chicago,
Phoenix, Reno, St. Louis, and Washington. Speaking
engagements in Atlanta, Austin, Pinehurst, and Reno
afforded opportunities to sample reactions from a variety
of user groups in different sections of the country. Two
meetings with the National Task Force furnished valuable
insights. Telephore interviews were also utilized.

Additional means of data gathering included:

1. background writings, speeches, and concept

papers calling for national attention to such
a unit of measure

2. minutes of the National Planning Conference and

subsequené Task Force meetings

3. rescarch proposals submitted by the National

Task Force to develop national guidelines
4. articles appearing in various trade and

professional journals



5.

6.

R 27
reports from academic institutions of theix
efforts in working with specific user
groups |
books on continuing education as related

to specific groups
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CHAPTER 3

PRESENTATION OF FINDINGS

The findings of this study constitute a small
portion of the total number of potential CEU users, as
well as considerable variations in the amount of CEU
experiences., Users of the CEU are usually héavily'
involved in continuing education and are being préssured
into developing a more systematic approach to their
continuing education efforts. Several of these‘early‘
efforts are termed as "pilot projects" by the users,
based on a rationale that only through trial and error
can a meaningful program of CEU use be developed. '

Potential user groups with definite plans'of CEU
implementation_g;e also included in this study. Many
pptenﬁial users are spending considerable time and effort
in developiﬁg plans in thch the experiences of othur
users are being studied. Some groups are copying verbatim

the plans of other groups.
’

EXISTING PATTERNS OF CONTINUING EDUCATION BY USER GROUPS

A review of current continuing education programs

within the five major groups has been conducted to provide

28
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an understanding of existing relationships and patterns of
continuing education use. These insights provide a
concep:val base with which the CEU's use and effeots can

be more readily understood and analyzed.

The Medical Professions and Allied Health Fields

Continuing education for the medical professions
and allied health fields is extremely active. Activity
in these related fields is encouraged by several factors
such as certification programs, relicensing requirements,
the provision of federally funded regional medical

rograms and educational methods and techniques., As a
result of theseinfluences many professional asgociations, .
hospitals, health agencies and higher education institu-
tions have assigned professionals to coordinate their -
continuing education programs. These professionals are
frequently assisted by continuing education committees in
asgessing needs and developing programs.

Discussions of mandatory and/or voluntary continuing '
education are influenced by the interest in certificate
programs and licensing ;equirements. State laws now
require nurses in Caiifornia and pharmacists in Kansas,
Florida, California, Pennsylvania,‘and Ohio to participate
in specific amounts of continuing education for
relicensing. Methods to measure and validate participa-

tion in the wide variety of programs are receiving

considerable attention.
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These developments appear to have stimulated new or
renewed interest in program design and instruetional methode

and teohniques. Multiple program methods are being

" utilized by professional schools of colleges and uni-:

vereities and professional assooiations, to provide the
bulk of continuing'education programs. Conferences, short
courses, and workehops are the moet prevalent program N
. methods, with oonsiderable usage made of audiovieual
materials. Educational television, telephone networks,
oircuit riders, professional journals, reference

libraries, and inoreasingly, independent or self-directed

study are additional, and often innovative, methods in use.:__"

ggﬁtneering Professione

Continuing education programs for engineers are f.ii"‘
widely available through colleges and universities,
professional societies, trade assooiations,,privete
consultants, companies, and governmental agenoies that
employ engineers. Higher education institutions provide
the bulk of engineering continuing education programs.

One recent national estimate of higher education's efforts
reveals over 1,000 programs with 15 000 participants
annually. A 1967 estimate, includinq all continuing
education proérams for engineersi predicted 2,000 different

programs for over 30,000 participants. Future projections,
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i based on the same rate of growth, predicted 6,000 programs
with 80,000 participants, (40:21)

Short coursas, conferences,kinstitutes, and work=-
shops are the most prevalent continuing educétion methods.
Several unique instrﬁctional techniques employing -
technological advances, such as educational television
with twolway audio, electronic blackboards, and
computer¥assisted instruction are being used.

The location of many engineers in remote geographical
areas creates problems of accessibility to continuing edu-
cation programs. Because of the location of most engineer~
ing schools and profit-minded congulting firms or
specialists in urhan areas, a sizeable segment of the
engineering profession is not being served. 1In addition,
the broad range of engineering curricula, estimated to |
cover 25 different areas of engineering, present problems
of program design, (45:95)

The engineering professions, which oftén require a
high degree of specializﬁtion, coupled with rapid
technological advances, demand that most engineers practice
continuing education constantly. Whether continuing edu-
cation is obtained thrdugh journal readings or formal |
courses, the enginge;ing professions realiie its necessity

and importance.
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Labor Unions |

Labor eduoation is designed to meet workers' A
educational needs as they relate to union participation.
Most labor education is conduoted by unions and university
labse education centers. Fragmented eduoational efforts
exist in the absence of a national comprehensive system,
with eaoh union and university center determining its own
programs and priorities. ' ’

The greatest amount of labox oontinuing eduoation
is conducted by national unions, with about 40 of more
than 180 national unions in the United States reporting |
some educational activities in a 1968 study. (41@4),

One to three-day conferences are'the most oommon edu-
cational activities, covering suoh topics as politicai ,
and social issues, and specifio union tasks. |

Local union continuing education efforts generally :
consist of evening classes related to specific union
problems., Growing emphasis is being placed on 1ong~term
training programs comprised of a series of short courses.

Approximately 34 university labor education centers
have been established. (47) These centers conduct train-
ing conferences for national union officers, serve as a
major resource for.oommunity~based labor education, and
provide resident training for full-time union staff

members and local unionists. Programs generally include
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,additionel subjects beyond normal union duties, such as
areas of social concerns.

| Labor eduoation is designed primarily for blue-
collar workers in nonvocetional subjects. Considering
the large number of enionized workers, labor education is
often considered a peripherial activity and'regarded as

unimportent in the total activities of the union.

‘Business and Industry

Large scale educational programs are found in many
businesses and industries, conducted either as an integral
part of the organization, or by outside agencies. The
impact of World War II initiated many trainirg and edu-
cational programs to cope with manpower shortages and
changing technology. The pressures to remain prodective
and competitive have forced bﬁsiness and industry to
devote considerable efforts and financial resources to
upgrade their employees through edecational progiame.

Job training, ranging from unskilled to skilled
jobs, generally consists of on-the-job training,
supplemented by off-the-job related instruction. Programs
' for the more highly ekilled ocoupaéions usually consist
of a larger share of academic and §ocationa1 subjects.

Job training is often a continuing process, highly
individualized, and designed to bring an employee to a

certain functioning level.
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Foreman and supervisory training is designed for

' employees who have generally mastered the technical know=
how and are promoted into thekfirst line of management.
In-plant meetings, conferences, and special training
courses are used to érovide a‘knOWIedge of administrative
activities and human relations. Much broader based
‘programs'are often offered to théqe employees on a
continuihg basis to prepare them for future promotions
into higher levels of management.

Management development programs are conducted on
several levels, both through in-plant programs and outside
agencies. Such programs generally cover the same subjects
as those for supervisory personnel, exXcept in greater
depth. Managers in these programs usually have
considerable experience and education of varying degrees.
Programs are desigmed to broaden the educational base of
individual managers, with the objective of moving the
manager from a speoialis: to a generalist, as he moves
from the lower to higher levels of management

Highly-spacialized'employeea are heavily dependent
on educational programs. The bulk of highly technical
programs are usually conducted by colleges and uni-
versities and occasionally supplemented by in-plant
programs. |

Many companies encourage their employees at all

levels to pursue educational programs with schools,
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colleges, and univergsities. Tuition refund incentives are

" frequently utilized to encourage employees either to
take job-related courses or to work toward degrees.

There has been a recent thrust by business and
industrial education orograms to train minority employees.
Affirmative-action plans of many organizations call for
highly individualized programs which utilize a host of
.educational methods.

Industrial job classifications are usually based on
levels of conmpetency rather‘than‘on years of education.
Whereas entry-level jobs are normally defined with minimum
educational requirements, subsequent levels of advancement
are usually founded on performance. Job experience,
supplemented by additional education, is commonly

recognized by employees and employers alike as essential

Jagredients for advancement.

Governnmental Agencies

The federal government has long had a commitment to
provide educational proérams for its employees.
Praotically'every department and agency carries on some
type of educational program. The‘magnitude of such
efforts was noted by Mulligan in ; speech at the National
Planning Conference in 1968i |

In 1967, 1,008,780 Federal Government employees

attended formal classroom training programs of eight
hours or more - - 80 percent with intra-agency, 5
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pgzz:nt ingeragenci, and 15 percent were at non-

Tn cooperation with 76 locel velieges and uni 0
versities) 103 centers in 30 states, the Distrioct
Commiasion condusted 348  sebeions of 168 courses
for 45,833 Federal employees for a total of
909,365 classroom hours of instruction. (2811)

The Governmental Empioyees Trainihg Aot of 1958 and
the Intergovernmental Pexsonnel Act of I970_providg for
the development and implementation of educational érograms
for all levels of government. The 1970 act was designed |
to help state and local governments in improving the quality
of their performance and to encoﬁrage cooperation among
the three levels of government in achieving common goals.
(46) Only recently have state and local governments
moved seriously into training for their employees.

The patterns of educational programs within govern-
mental ageﬁcies are similar to those of business and
industry. Often tﬁe expertise and manpower for training
functions is not available within the agency,.and outside
sources are utilized. One notable program is the
Governmental Trainihg Division of the Institute of
Government, University of Georgia. This university-based
effort offers a variety of continuing education programs
for employees at many governmentaf levels, including
game wardens, tax commissioners, tax appraisers, coroners,
ordinaries, law enforcement personnel, legislators,

administrators, mayors, training officers, clerical
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personnel, judges, and many more. Assistance 1s‘aiso
' provided to agencies in establishing their own training
' programs, B | ‘

The most extensive and compreheneive educational
efforts within governmental agenciew are to be found in
the military branches. Programs range from basic adult
education to post-graduate work for career officers.
Highly sophisticated instructional techniqges have been
developed by the military to meet varying educational
needs in short periods of time. Academic credit is
~granted for certain military programs by colleges and
universities. The recent establishment of the Community
College of the Air Force in Texas was an attempt td
legitimatize further military training in the eyes of
academia and to integrate these military credits into
meaningful and recbgnizable degree programs. (7)

As governmental agencies have moved into more
functional prganizational structures, utilizihg modern
management techniques, inoreased emphasis has been placed
on continuing education. Personnel at all levels are;
often required continually to up-date themselves through

education to remain prdductive.
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IDENTIFICATION OF CEU USER GROUPS

CEU user groups are basically of two types; those .
that have fr¢m one to two years.of CEU experience, and
those that are still in the planning stage.

Differentiation needs to be‘made between sponsors
and user groups. Since many organizations serve both
roles simultaneously, or ﬁay fluctuate from one role to
another, this‘dichotoﬁy is often difficult and proves

troublesome in making certain generalizations.

The Medical Professions and Allied Health Fields

The preponderance of CEU activity is found in tha
medical professionﬁ and allied health fields. Spedifi-
cally, the nursing professioh has led the way and is
currently the leading user of all prbfeesions because.
state legislatures and llicensing boaids have applied
pressure on the profession to remain coﬁpetent through
continuing education.

A surﬁey of 51 stéte nursing associations
(including the District of Columbia) reveéls that 12
state associations have adopted the CEU, 30 indicated the
CEU was under consideration, six indicated no plans to
utilize the CEU, and three states did not respond. The
twaelve state associations that have adopted the CrY are
Arizona, Colorado, Florida, Georgia, Iowa, Kansas,

Kentucky, Massachusetts, Missouri; Montana, New Hampshire,




39
and North Dakota. Arizona,'beginﬂing ih January, 1972, |
appears to be tﬁe&first assoociation to adopt the CEU.
During their first year of operation, over 700 programs
were approved from over 40 different sponsors. (6)

Two additional and notable efforts of adoption are
by the Third Districﬁ, Missouri Nurses' Association and
The Association of Operating Room Nurses, Inc., with
headquarters in Englewood, Colorado. The Third District,
Missouri Nurses' Association adopted the CEU at approxi-
mately the same time as the Arizona State Nurses
Assoclation. During the first year of operation, the
Third District approved 104 programs from 46 different
sponsors. {See Exhibit D in Appendix)

During 1972, the American Nu;sing Agssociation became
concerned with the diversity of the various state plané and

issued an Interim Statement on Continuing Education in

Nursing (2) in an effort to define more'clearly the .
intended use of the CEU and to foster uniform efforts. Of
special conéern were the various types of activities for
which CEU's were being ;warded such as membership,
association activities, and the presentation of papers.

One notable effort of fostering a plan of uniformity
on a xegional level is being made by the Midwest Continuing
Profess:onal Education for Nurses Préject. (See Exhibit E
in Appendix) This federally funded nursing education

project covers the eight states of Illinois, Iowa, Kansas,
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Kentucky, Missouri, Nebraska, Oklahoma, and South Dakota.

Approval for a uniform plan has been endorsed by the
majority of state nursing associations, howevér) only
limited approval has.been granted by the state boards of
nursing. (27) _ ' » | |
Thg National Boards of Pharmacy issued in 1972 a

model statute entitled, Uniform Professional Continuing
Education Act. (8) This act was issued to serve as a

model for states in developing mandatory continuing edu-
cation requirements for pharmacists. The CEU was specified
as the unit of measure with the number of CEU's to be
required left to the states. At the time of issuing the
model act, five states had mandatory continuing education
requirements, each of which specified the standard unit
as one contact hour. 1In addition, it was recommended that
the National Association of Boards of Pharmacy, American
Associatién of Colleges of Pharmacy, and the American
Pharmaceutical Association establish a national accrediting
agency for éontinuing pﬁarmaceutical educational programs
which would administer the CEU within the pharmac)
profession. Only in a few isolated cases is the CEU being
utilized with pharmacy.programs. No definite plans of CEU
adoption are found in the pharmacy profession, nor have any
states adopted the model act.

A composite list of this writer's findings of CEU
adoption within the medical profession «nd allied health.

«
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fields was presented in a speclal report to the National

Task Force and may be found in the Appendix. (38: See
Exhibit F in Appendix). ' B

Engineering Professions

The engineering profession was perhapé the first

group to propose a standard unit of measure, such as thé??h*“

CEU, during the mid-19s0's. (40:21) Though a variety of
recognition or point systems are identified within the
engineering professions, no evidence of user-group adoption
of the CEU is found. A number of higher education '
institutions are awarding CEU's for engineering’ courses;
however, these CEU's are being awarded to individual
participants without regard to any plan of special
recognition.

The American Society for Engineering Education,
through its Continuing Engineering Studies Divis%on, is
providing considerable dialogue on the possible use of
the CEU for the engineering professions. Through this
dialogue a number of enéineering schools have adopted the
CEU.

i

Labor Unions ‘ , .9

One user-group adoption of the CEU is found in
organized labor. Sponsored by the Associated General
Building Contractors of South Jersey for the Laborers

International Union, Local 222, the CEU is being utilized
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as part of the Construction Industry Advancenent PrOgraml
CEU-approved courses are offered by Rutgers University
during the evenings for union membere.i Similar courses
with academic credit may be taken at nearby Temple
University and Spring Garden College, and converted to
CEU's. Union members may also obtain CEU's by auccessfully'
completing approved correspondence_courses. Through the
acoumulation of CEU's, members may obtain certificatesfforr
programs in Construction Office Leadership or Construotionﬁ'
Field Leadership. (See Exhibit G in Appendix) |

West Virginia University, a sponsor of CEU programs
for labor through its Center for Appalachian.s:ﬁzies ond
Development, does not foresee a significant interest in CEU
programs for union membere, as stated by the Director,
Division of Manpower and Labor Studies: "The employer is
not ordinarily interested in occupational or monetary
recognition of the employee who has completed a steward
training, union administration or collective bargaining
course and the recognition system within the labor movement
is as much a reflection of political skills as it is of
formal training." (9)

Business and Industry

A number of industrial organizations such as RCA,
General Electric, Western Electric, Dupont, and Esso have

previously expressed an interest in the CEU, however
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only one, Union Carbide, is making substantial progress

towa:d CEU adoption. One section of the company has been
utilizing CEU-approved programs in conjunction with West
Virginia University. Immediate plans call for the use of
the CEU with a new séries of management development
programs being impiemented company-wide with a consulting
firm. The company has expréssed an intérest in having its
~entire training efforts approvéd and endorsed for CEU's by
an institution of higher education within the Southern
Association of Colleges and Schools. (21)

The Center for Professional Advancement, a private
educational agency offering post-baccalaureate educational
prxograms for technical personnel, awards CEU's. (See
Exhibit H in Appendix) The McGraw-Hill Continuing Edu-.
cation Company, an umbrella oxganization for. two home-study.
scﬁéols, National Radio Institute and Capitol Radio
Engineering Institute, indicates plans to adopt the CEU
shortly. (25)

Homemakers Home and Health Care Services, Inc., a
subsidiary of the Upjohﬂ Company, has expressed considerable
interest in.adopting the CEU and is attempting to develop
a plan for its 30,000 empleres. This organization is the
nation's largest deliverer of hbme health care gnd
institutional staff-relieving services. (22)

Natresources, a Chicago-based firm providing edu-

cational services, is developing a series of educational
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programs for two professional associations which would be
CEU—apprbved. One program is a self-guided-study program
for the 16,000 member, American Association of Medical
Asgsistants, thch would lead to professionai certifi-
cation. The other program is being developed for the
Nurses Association of the American College Of‘
,Obstetrié;ans and Gynécologists and consists of a seriéé
©of post-graduate seminars to be held in conjunction with
districf and ﬁ#tional meetings. ‘Pie ahd post tests uséd
in these programs will serve as the basis for a’nétional

certification exam planned for the future. (34)

*

Governmental Agencies

Considerable interest has been expressed in the CEU
by the U, S. Civil Service Commission and the military.
branches, ﬁowever no plans of implementation have beén
identified. A growing interest by the Veterans
Administration is noted for possibf% extending veterans'

benefits to CEU-approved programs.
GROUP USES OF THE CEU

A review of tﬁe uses of the CEU across the kroad
range of user groups réveals many‘similar applications.
Variations are found in the educational parameters in
which the CEU is being used, however the principles of use

and desired outcomes are often identical. Because of
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this similarity from group to group, only one general
1isting is included.

“ ° . . The CEU was found to he used in the following ways
| 1, as a unit of measure for hours of participation
in certain continuing education activities
2. as a unit of measure for the reporting, record-

ning, accumulation, and updating of an

"individual's participation in certain

continuing education activities ‘

3. as a modular device to measure programs of vary-
ing length and applicable to a wide range of
methodology of continuing education oféerings

4. as a device to equate quantitatively acadenmic
credits with non-credit activities

S. as a standardizing device for the acquicitionl
of meaningful statistical data on local,
regional, and national levels .

6. as part of an existing point or reward system
alieady in usof ' |

7. as the basis of a records system tc provide
documentation of an individual's continuing
education participation for possible subsequent
recognition | '

8. as the basis for the establishment of uniform

records, including uniform methods of rccording

‘ O ' Dby

>
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and reporting continuing‘education participation |
within a profession or organization.

9. as the basis for struocturing programs of
~recognition for an 1ndivi§ua1's participation
in continuing edﬁcation activities |
10. as the basis for the development of levels or
' standards within a profession or organization
11. as a device to insure that certain objectives
are fulfilled in specific continuing education
acﬁivitiea
12, as a device to insure that selected continuing
education offerings meet certain standards of
quality
13. as a device to insure the appropriateness of

certain continuing education activities among a

host of program producers

14. as a means of enhancing the transferability of
an individual's continuing education participa-
tion from oneifime period to another, and from
one geographiéal location to another

15. as a means of structuring sequential continuing
‘education activities into meaningful education
prograns

16. as a device to enhance efforts of standardization
of activities and methods of recognition within

gelected professions and organizations
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17. as a meahs of providing documentation,

accountability, and visibility to a profession

or organization's efforts of continuous up~

grading and improvement

18. as a managerial tool to analyze such items as:

a.
b.
.
d.
e.

£.
g.

h.
i.

types of programs .

program levéla And target populations
methods of program delivéry

efforts of program sponsors

cost data

geographicgl diépefsion of activities
time factors (availability, length,
repetitiveness) ‘
faculty or staff efforts

the attainment of objectives

Many of the managerial uses listed above were

alluded to from time to time during interviews with user-

group spokesmen; however, few uses have been made of CEU

data. As experiences with the CEU grow and coneiderable

data are accumulated, it is believed that such managerial

uses will be recognized.

GUIDELINES AND STANDARDS

The Interim Statement iégued by the National Task

Force in 1970, provided the basic framework for the CEU,

Included were'the objectives of the CEU, a definition of
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the CEU, determining factors for awaiding CEU's,
administrative requirements, and suggested applications.

Inoluded in the administrative requirements were
criteria and standards which should be met in qfferingv
CEU's to participanté. A review of these three statements
reveals a sponsor-oriented thrust with little guidance
provided for user groups. These statements aré as follows:

1. The program director should request and
receive the approval of the appropriate
adnministrative officer in his institution to
award a specified number of ¢. e. units for
a program pbrior to the.¢ime it is offered.

2. Upon completion of the learning experience,
the program director should certify that the
program has been completed in a satisfactory
manner by each individual for whom units are
approved, and report the appropriate
information for each participant earning the
game to be placed on record with the sponsoring
institution or organization.

3. By virtue of awarding c. e. units, the
sponsoring institution or organization also
accepts responsibility for establishing
and maintaining a permanent record of all such
units awarded. Records are to be available on
a permanent basis, whether by individual or by
continuing education activity, and such records
may be expected to be queried from time to time
by the so=-called "user sector" of continuing
education. The information to be recorded
includes: (31 and see Exhibit A in Appendix
for the eight items of required information
and suggested optional information).

The framework of the Interim Statement is

sufficiently broad to be acceptable by a wide range of
groups and sponsors. Likewise, it is quite specific in

delegating certain responsibilities. Sponsors and users
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alike have found that many additional decisions have to be
' made in adopting the CEU to thelr specific organiéations.
Seemingly, most of these deocisions have related to
operational procedures, rather than to defining specific

oriteria.

The Development and Use of Criteria

The establishment of realistic oriteria has proven
to be the most difficult task faced by user groups.
Numerous variables found in continuing education, as well
as in each organization, are preéenting problems in
developing functional and meaningful criteria. Some
organizations spell out specific oriteria in writing,
whilas others vest in a committee of specialists the power
to make qugmental decisions.

Special committees are usually appointed to develop
guidelines and criéeria. Often these committees make
numerous decisions beyond the development of QEU oriteria,
such as whether continuing education should be voluntary or
mandatory, how many CEU's should be required, what methods
of recognition should be employed, and others. Final

approval of committee recommendations is usually required

membership.
Most of the criteria found are quite 1liberally
1nterpreted. Since most adoptions of the CEU are
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localized, user groups offen feel that a liberal
interpretation will not destroy the network of existing
programs. In cases where the accumulation of a specifio
numSer of CEU's ia requlrgd for recognition, liberal
oriteria enhance the acceptability of the CEU by the
group's members.

There is no uniformity of criteria throughout the
~country. Notable efforts within the nursing profession
are being made by the American Nurses Assgscciation on the
national level and by the Midwest Contihuing Professional
Education for Nurses Project on a regional level; however,
both groups lack sufficient power to make uniform oriteria
mandatory. |

Business and industry, labor unions, the engineering
professions, and others lack the organizational framework
found within the nursing profession. Consequently, such
oxganizations may choose to concentrate on localized CEU
plans until some meaningful national framework can be

established. ‘ .

Qualifying Activities
Varied interpretations exist for the term, organized

continuing education eﬁperience, as noted in the definition_

of the CEU. Three questions were included in the Interim

Statement, all of which must be answered in the affirmative
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before consideration should be given to awarding units.
~ These questions are as follows: |
K o1 Does the program meqt'the xequitemehts of
beihg an "crganized continuing education
experience”? \ | |
2. Does the program have qualifiediinstruction
' and difection to assure that the educational
objectives will be fulfilled?
3. Will a record of the units awarded be of value
to the partiocipants? (31)
Evidence of CEU's being awarded for the following
activities is found: (see Exhibits I, J, K, L,'M, and N
ih Appendix) ' |
1. participation in non-credit continuing educapion
programs (workshops, semin&rs, conferences,
certified training program;, institutes, and
independent study) |
2. presentations at meetings, workshops, and
cénferencea :
3. publication of scholarly arﬁicles and books
4. participation in academic oredit courses or
auditing credit courses |
5. memberships in local, regional, and national
profossionai associations
6. attendance at state and r.ational professional

conventions
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7. holding elective office and/or actively
| participating on a district, state, or national
professional committee
8. assignment as a representative to a community
activity \ |
9. self-directed study (group study, prpg;ammed '
}' instruction, journal club, and journal readings)
10.‘ work experience (both full and part-time)
Many of these CEU activities are grouped in;o
categories with maximum limitations on the number of
CEU's one might utilize from each category for purposes of
recognition., The determination of the aumber ok CEU's for
certain tyves of activities such as membership, publication
of articles and books, and committee assignments ofteq bears
little resemblance to the ten-to-one‘ratio established
between contact hours and CEU. 1In oﬁe ;nstance, work
experience of 500 hours constitutes one CgU. Similar
problems are noted in equating independent study-type
activities such as correspondence courses, journal read-

ings, and self-guided study.

Certification of Experiences

The question of whether "pafticipatioh" should mean

"guccessful participation" in the CEU definition is often
debated. Most groups have agreed that some form of

evaluation should be utilized if the CEU is to have meaning.

- -
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Prinociples of adult education usually discourage the
use of tests with adults., 8Standards of attendance, pro-
§ram and instructor evaluations, and the instructor's
subjective assessment of student performance are the most
frequent methods of evaluation used to certify suécessful
participation. Participant examinations are rarely used.
Few prodram sponsors utilize grade designaticne, |
preferrinq instead to certify that individuals have
obtained a minimum level of performance.

The greatest objections to the CEU are its seeming
inability to insure that the transfer of knowledge has
taken place. Employers feel this objection mqst strongly,
whereas groups which utilize the CEﬁ for purposes of
relicensing, certification, or membership are generally
content with accepting the oriteria of attendance éo
signify successful participation., Some organizations
permit its members to receive CEU's for programs that have
not been approved in advance by the user group., To thosa
submitting a special reguest form along with certain
program materials, CEU's are often granted, In one
instance, the privilege of receiving CEU's was granted
retroactive for one year, prior to the adoption of the

CEU by the user group.
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Record Keeping |

The Interim Statement assigned the responsibility
of establishing and maintaining permanent records of all
such units awarded to the sponsoring institution or
organization. The Interim Statement further stated,
"Records are to be available on a permanent basis for
purposes of being responsive to occasional requests from
concerned parties or organizations. . ." (31)

Record systems ranging from low levels of
sophistication, in which individual participants have
maintained their own records, to sophisticated
computerized systems are found. The most prevalent method
by both producer and consumer groups appears to be a
manual system of posting. Such systems are quite
inexpensive to establish, easily modified, and often
developed in conjunction with existing membership record
systems. The time consumer by clerical staffs for the
posting of records has been of some concern to
administrators, especially as the volume of records
increased. :

The first level of record keer'ng is with the
individual himself. Some agencies are vesting full
responsibility with the indivituai to maintain his own
records and to present them to the association at certain
times for recognition. Individual record-maintenance

allows the individual certain freedoms not otherwise
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available ;n an institutional~based system. He may decide

to suwbmit his record as part of a new job application or
job transfer without the knowledge of his present'
employer or peers. Likewise, if his job changes with a
somewhat different oiientation, the individual might
prefer to be selective about which courses he acknowledges
to his ﬂew employer for evaluation. In addition, the
turn~ar6und time required to produce a record of an
individual's participation is often lessened when the
individual can readily produce such evidence.

The volume of programs and participants often
dictates the degree ofmsophistiéggion a usé? group ’
acquires to maintain records. Initial efforts usually
consists of more or less "stop-gap" types of systems
with very little capital outlay. As interest and
participation in OEU programs increases, the development
of more sophisticated systems ;s'often discussed.
Consortiums and regional and national data banks are
‘mentioned as ultimate solutions. As national organiza-
tions adopt thé CEO with uniform plans and oriteria, one
central depository for the organization appears to be the
choice. This system allows the organization additional
quality control over the use and awarding of the CEU.

It was noted that considerable effort is being
applied to the input of records, with very little output,
or transcript requests, being handled. No doubt this

- -
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pattern will equalize itself as meaningful programs are

built upon CEU's. Several higher education institutions
also support this finding. | |
Records are generally maintained free of charge for
participants; howeve=, 4 fee is always ch#rqed for
transoripts. Some user groups maintain.theit membé:s'
records'free of charge while charging non-members'
fees, ranging from $7.50 per input to $10.00 per CEU.
Apparently, such charges to non-members were designed
more to increase the membership of the organization than

to provide a service.

-



© CHAPTER 4
EFFECTS ON USER GROUPS

The significance of the evolution of continuing edu-

cation which gave birth to the CEU is frequently over-
looked.“Ths impact of the CEU in providing order and
structure often dominates a full snderstanding of this
evolution. Consequently, the effects of the CEU are
credited with creating part of this evolution, rather than
resulting from it., A review of the effeots of the CEU
must be conducted within the order and structure of user
~groups. The extent of such effects will depend on the
existing continuing education structure and commitment‘

to utilize effectively the CEU.
ASSUMING NEW RESPONSIBILITIES

Adoption o the CEU entails a commitment to certain
responsibilities. Grogsn differentiated between the

responsibilities of sponsors and user groups as he noted,

The sponsor concerns himself mainly with the
content and manner of presentation of the learning
experience. The user groups concern themselves
with the manner in which a particular offering
serves the continuing education needs of their
respective constituencies. - (30)

57
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Analysis of Objectives

~ Considerations of adopting the CEU often begin with
& review of what role continuing education serves in
meeting the objectives of the user group., Such roles will
vary from a periphery-type activity with low priority to
an integrated-type activity with high priority. These
existing roles will likely deterxmine in direct proportion
the interest, attention, and commitment made to the CEU.
One of the first groups to adopt the CEU, the Arizona
State Nurses Association, has a rather high commitment to
continuing education. The magnitude of its commitment
can be quantitatively measured by the 700 programs
approved by the 2200 member association during its first
year of CEU operation. A further examination of this
commitment:is found in the association's stated purpose:
The Arizona State Nurses Association is the
professional organization of Registered Nurses
united to improve the standards of health care
and nursing practice, te advance the professional,
educational, and general welfare of nurses to
the end that all people, regardless of race,
color, sex, or creed, may have better nursing
care. (43) : o
By virtue of its desire to provide better nursing
care, the role ssrved by the associafion affects a larger
segment of society than does the association alone. The
association's efférts, therefore, are juéged by employers,
boards or other regulatory agencies, legislators, and peer

groups. Because of this external framework, the
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asgociAtion must view tts objectives and commitment in
broader terms. . | |

Sponsors will ‘experience a minimal amount of
additional duties as a result of adopting the CEU. To
become a recognized sponsor of continuing education

requires:

1. Some form of license, charter or authority
to offer continuing education programs.

2. A substantial degree of subject matter
expertise.

3. A commitment to establish and maintain a

readily accessible individual record concern-
ing the award of the CEU., (18:32)

Organizations which only occasionally serve in a
sponsorship role may find the additional responsibilities
of planning and record-keeping too demanding. Thus
new opportunities for joint-sponsorship with other groups,

such as higher education institutions, mdy arise.

Planning Role

Program sponsgsors cannot expect to stay abreast of
the changing needs of the different groups they serve.
Such determinations can only be made through dialogue with
user groups and individuals., User 'groups play a key role
not oniy in the determination of needs gnd program design,
but also in the assurance that qualitative standards are

established and maintained.
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Grogan foresees sponsors assisting user groups in
establishing qualitative parameters, such as:

1., appropriate content, level and formats of
instruction for the particular group

2. evaluation mothods apglicable to’ individual
.. performance, whether in terms of improved
8kill or proficiency in the field or in
terms of evidence of changed behavior
3. meaningful rates of accumulation and total
- number of CEU to be acquired over a etated
period of time (18133)
The significance of the planning process has not
been well understood by the majority of user groups., Most
guidelines require the sponsor to submit the completed |
program to the user group prior to conduoting the program
for approval. Occasionally, guidelines permit such -
approval after the program has been conduoted.

The tine elements involved in planning with program _’

sponsors may have a major bearing on the importance placed
on the planning process. The Continuing Education

Approval Committee of the Arizona State Nurses Association
spent approximately four hours per month during their first
year of CEU operation approving over 700 programs. (14)

As more long-range programs are developed, more planning
experience obtained, end dialogue improved between

sponsors and user groups, the planning process should

become more refined and less time-consuming.

e
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| Relationships ..
‘ The CEU as conceived by the National Task Force

would permit déer groups to shop from a vast array of
récognizable ahd acceptable sponsors, as part of, or
outaide»of, academic.institutions;' Whenever a program
meets the needs of the user group, recognition is |
affbrded Ehe participants who successfully complete‘the
?rogram; An additional advantage of multiple sponso:ship
is the convenience provided participanés who often are
confronted withvproblems of accessibility and availability
to continuing education programs. Other conveniences are
provided by éhe variety of 'methodology used‘in continuing
education.

As new and improved lines of communication develop
between sponsors and user groups, the latter will become
more influential with sponsors in determining‘progranﬁ
trusts and operational parameters. Since the CEU concept
is founded on the premise that recognition»ig vested with
the user gfohp,'in contéast to academic degree programs,
user influence will 11k51y increase in all relational
aspects as more meaningful programs of recognition are
constructed. - _ 3

Sponsors must also view their role as contributing
to an individual's continuing education among a host of

other sponsors, rather than being the sole source of it.

-
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This concept makes it possible for all other potential
sources of epohaorship to play a legitimate role in the
individual's progress and attainment in the name of
continu;ng education. (30)

New 1nterdisci§11nar§ relaéionships areyomerging,
both as a reaulﬁ of better planning and'inoreaeed
participétion by other groups. Nuréing qroupsyin Arizona
and Missburi have witnessed a larger number of dooﬁors,‘»>
pharmacists, and other health professionals participéting
in programs designed for nurses. Thefdevelopment of | g

conmunity health approaches through multi-disciplinary

agencies has likely influenced these findings. o | "Ef
Efforts to achieve a uniformity of progrars by user o

'groups, particularily on a national level, will require

sponsors with new and differing capabilities, qualified

to handle program logistics over a large geographical

region. Consortiums of sponsors as well as consulting

firms will likely be used to handle such tasks.

v
Y

Quality Control

Because the CEU utilizes a program-approval approach’
in 1ieu of the accreditation of ths sponsor, a constant
level of quality control may be e&ercised over sponsor
offerings. CEU programs are’designed to meet specific
objectives and are easily cepahle of being updated to

serve changing needs. The ina-iiity of a sponsor to meet

s_r“f’
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changing needs may consequently result in the loss of CEU
. recognition Ly user groups,

Sponsor integrity will be subject to continuous
monitoring and frequent evaluations. Some sponsors will
conduct certain programs better than others., By employing
a host of program sponsors, user groups may readily select
the best’ programs available. | |

The use of evaluation techniques to insure the
transfer of knowledge and skills as speoified in the pro-
gram objectives, places additional burdens on the sponsor.
Methods of validating successful participation must be
clearly defined in advance to both the participants and the
user group and exerciged in an objective manner.',The
reliability of such evaluation techniques will probably
reflent upon the sponsor-user group relationship.

Additional controls are vested with user groups aé
they execute their proper role in program planning. The |
user group is affofded the opportunity to make significant
decisions in conjunction with the sponsor regarding all
guantitative and qualit&tive aspects of the program during
its design phase. ,Standarda of expectations are resolved
for both the sponsors and users. ?hia important‘gtep whioch
defines qualitative parameters is probably the laast |
understood and yet the most critical aspect of CEU

programs.
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CURRICULUM BUILDING FOR ORGANIZATIONAL OBJECTIVES

Any'organizatioanyapprdaoh to adopting the CEU
should begin with an analysis of how the CEU can sérvé
the organization, both in terms of existing programs as
well as future programs. ‘Often the confusion oreated by a
fragmentation of existing programs poses immediaté
reactions against possible adoption of the CEU. Eariy
user group adoption of the CEU has been seemingly more
concerned W1th the accumulation of CEU's, rather than the
kiﬂdﬂ of meaningful guidance the CEU could proVide. |

Meaningful uses of the CEU should result as
experience is gained and the exigting fragmehtation
eliminated. As participants acoumulate CEU's without
direction, other than in numbers; a rethinking of what
meaningfulzpurpose continuing education serves, will
emerée. A greaterrrationale for meaningful curricula and

recognition will consequently result.

Needs’Analysis

The establishment;of an effective continuing edu-
cation program lies in the ability of the organization to
assess needs properly. Inputs from various sources and
levels are required to view identified needs in their
proper perspective. Mistakes usually result when proper
perspective is not obtained, with blame placed on the

failure of the educational program. Caution is necessary
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in i&entifying needs that can be correeted’by an edu-
cational program from thoee heeds whieh mey require
orgenizational or adminietrativefeolutions.

The'varioue>neads within some user groups have
presented problems ih program design. Nuréing school
gradugtes come from two, three and four-year nursing ,
programe, as well as from graduate programs. Nurses are
also emﬁloyed in a variety of settings, some highly |
epeeialized and others in broad general capacities. Suoh’e
oconditions generally do not exist in the dentei)
veterinary, and pharmaceutical professions. “Industrial
concerns may find considerable variations in educational
and experience levels with their first-line supervisors,
while the job requirements of a machine operator may be

quite similar.

Establishment of Objectives

A necds analyeis should lead to the establishment of L

ocbjectives for correoting such defieieneies. ~such
obieetives may be general in nature or highly speoifie.
Additional time spent on the development of objectives
should provide a better framework for proqram design.‘
Objectives should be elearly stated and made known to a11
persons involveq with the prOgram, such as the partici-

pants, the sponsor and instructional staff, andAthe user
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group. A common understanding should lead to common

expectations,

Sgstematizing Learning gxgerience :

Both the individual and user group need to agree on

common expectations in order for meaningful 1earning

experiences to be organized properly.kkA renewed emphasist:r~]-

~ on long range programs to provide the proper means for .
personal and professional devalopment will probably emerqe*ff}
in lieu of the many short-tqrm fragmented programs in |

existence. A continuity of 1earning experienoes outside

the realm of academic degree programs will provide new andfpn~*

meaningful avenues for personial and professional |
developmen Organizations will likely struoture job
desoriptions:and levels of recognition based on here-to-
fore nonrecognizeable learning experiences. k

The new framework provided for program_development'”
should lead to less program duplications offered by |
different 8pONSOrs: Sponsors may have to re-examine their'
efforts and redirect them into more meaningful direotions.
Higher education institutions within the Southern
Association of Colleges and Schools, which have adopted
the CEU, are already experiencing“such re-examinations.
(4) |

Problems presented by the svailability of, and
accessibility to, the proper programs should result in the
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idonéification of new sponsors as well as in néw methods
of programming. Partiocipants in rxemote regions may have
to rely on 1ndependent study, educational television,
or small discussion groups. User groups on a national.
level may develop cohsortiﬁms with gcademio institutions
or hire a consulting form to conduot their programs. Union
Carbide plans to utilize both higher education institu~
tions aﬁd consulting firms along with their normal in-
house training operations in £heir CEU plan. (21) The
American Association of Medical Assistants utilizes a

- self-guided study program developed and administered by a
consulting firm. (34) .

Systematizing educational programs will call for new
planning inputs and expertise. User group menmhers anq
outside consultants may be utilized frequently to provide
need assessments, planning assistanc;, sponsor selection,

and evaluations.

External Impact

Recent action by the California Senate calling for

each.of the licensed professions within the state to

present their conéinu;ng education programs for review by

each of the licensing boards is indicative of the

incréasing interest by external forces that the

professioné remain updated and competent. (See Exhibit O
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in Appendix) Organizations that éave well developed plans
of continuing education will likely influence legislative
actions.

Programs that provide periodic recognition to
individuals serve as an excellent means of public relations
with the clientele they serve. New sgkills and specialties
can provide additional services to the organization and
the public.

Sponéors that successfully serve particular user
groups stand to profit by increased recognition and
business. Grants, endowments, and other subsidies may be
forthcoming as a result of the new visibility and
accountability given to their efforts.

An additional positive impact will likely result
with peer groups. Benéfits derived from CEU programs
conducted by the Association of Operating Room Nurses
could influence other specialized nursina groups to do the
same. Consortiums for joint certification may develop,
such as a current effort underway between‘the American
Nursing Association and.the American Academy 6f Pediatrics

for the Pediatric Nurse Asscciation Program. (35)
IMPACT ON MEMBERSHIP

| Dialogue on the CEU often originates from an
organizational base, without regard for the personal

benefits derived by the individual. Numerous individuals,
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however, will participate in CEU programs independent of
any particular user group. For these individuals the
satisfaction of participating in a learning experiencé
and/or acquiring cergain knowledge and/or skills may be

of greater significance than the acoumulation of CEU's.,

Impact on the Individual

New and meaningful opportunities for personal and
professional development should become more readilf
available to individuals through the introduction of the
CEU. A new framework, utilizing a host of sponsors,
methods, convenient locations, times and documentatién of -
participation will encourage individuals to participate
more frequently. Such.partiocipation and the subsequent
increase in knowledge and skills should op n new doors for
job advancement and reccgnition. Individuals should have
ample opportunities for self-assessment. éoorly motivated’
individuals should find the pursuit of knowledge more
attractive. - »

New meaningful edﬁcational opportunities, more
relevant and‘convenient to the individual's time frame,
should provide the incentive for ipdividuals to structure
long-range personal‘and career goals. As the individual's
needs change, he mﬁy readily select from a variety of
" quality programs, whather for lateral or vertical job

mobility, or for other purposes of recognition. Job
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~.relocation from one company to another and from one region
. to another should be easier with the uniform documentation
of an individual's educational experiences.
» Though not intended in the original concept of the
CEU by the Task Force, CEU programs may well be accepted
by institutions of higher education in iieu of academic
ocredit ibr degrees. (4) The acceptance of credit for life
experiences and the use of the c°1iege~Leve1 Examination =
ﬁrcgram for advanced college placement have gr¢wn
considerably during recent years .and have laid the ground-!,
work for possible CEU acceptance. Since the ChLU is not
intended for academic credit programs, the admission |
barriers normally found with oredit programs are non-
ekistent. Thns the way is paved for easy entry into such
programs, with the only apparentkbarrier being whether or

not the individuvual.can benefit from the program.

Impact on Group Members

Effective educational programs and methods of

recognition by user'groups should increase member interest S
in participating in educational programs. The ability of
the group to accomplish meaningful changes in programs and
to insure certain standards of quality should be indicative
of the group's concern about quality education for its

members.,
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" Some user groups have chosen to serve as the central

depository of participant records. KSuch records permit
immediate and continual assessment of individual efforts,

whether for promotion consideration or for other reasons of

geoognition:' By virtue of maintaihingvxecords, the
complete programming cyclé from needs analysié to
recognition, with the exception of conduotihg the progfam,‘
has been_accompliShgd with the user group serving as the
hub of the educational process. Many user gtoups‘will ‘
even choose to conduct the eduoation program and thus will
gaih more control. | |

Programs restricted £o user group members should
influence nonmembers of the benefits of membersﬁip. In
addition, some groups require a certain number of CEU's
in order to maintain membership. Such policies should
have a positive effect on mémbership rolls. _ .

Poorly motivated members who have been outside the
mainstream of continuing education will feel the impact
either direotly or indirectly. Such individuals will
bossibly resist any form of mandatory continuing edu-
cation or possible CEU adoption. ' o

Groups which provide educational opportuhities for
its members should éxperience,an improvemént in thé
quality of leadership Qithin the organization. The
additional experiences and kndwledge provided for the
group's members should foster an attitude of perpetual

improvement and growth.
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'IMPACT ON ORGANIZATIONAL FUNCTIONS

The new degree of educational‘involvement'resulting o

from CEV adoption will force groups to serve a more active'
role as a central control over the planning of educational,k‘
programs for their members. The organization will also n~f?f'ﬁ‘
serve as a forum of expression for eduoational matters. vifili

In addition to its role of assessing needs, planning, and iﬂ*

| monitoring for quality control, its new tunctions will

minclude the initiation of programs, long-range planning,

arbitration of disputes, evaluations, maintenance of

records, and recognition functions., A new series of edu-if7_,

cational parameters will possibly emerge euch as :
competency exams, credit for life experiences, and others;y”:V
It is envisioned that user groups will be thrust iL,Frjfif
into a role of inoreased power. The ability to influence»"i‘
sponsors, the maintenance'of records, the influence over

_group members, and external influences should support theld

group's efforts in many additional aotivities.

Records Maintenance

The most costly aspect of CEU adoption is the design, y

implementation, and maintenance of a records system. '(37)i

3' ‘ The National Task Force foresaw the responsibility of

maintaining permanent participant records as residing with

program sponsors. This role, readily assumed by sponsors,

is the most significant change required of them. Several -
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‘user groups are taking an aotive role in serving as a |
central depository for its members' acoumulgted cEUfs, ‘
- while other user groups allow the sponsots or the
individual participant to maintain records. |

The acoumulation of statistical data is a secondary
benefit yhioh may bé obtained from a records system.
Various_kinds>of management inform4&€ion such as cost
data, participant demographic data, program areas,
geographical disparsiéﬁﬂof programs, faculty and staff
participation and others méy be obtained. Few such uses
are currently made of these data; however, as additidpal
experience is gained, it is likely the potential of

such information will be recognized.

Time Consumed

CEU adoption requires considerable time on behalf of

the user group. Staff time in planning, coordihating‘
programs, and maintaining records require adjnstments in

staff functions and mayAEeSult in the em?loymént of

additional staff. This.ihcreased consumption of time will

likely affect voluntary efforts employed by some

associations. ;

Loa e
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_ IMPACT ON ORGANIZATIONAL STRUCTURE

ontinuing Education Committees

Numerous user groups have deeignated a continuing
education oommittee of six to twelve members, representing
a ‘broad oross-seotion of the organization, to study and _
design a plan of CEU implementation. Ocoasionally these ‘

"committees are charged with ths responsibility of

developing a master plan of oontinuing eduoation.; Most
are standing oommittees with rotating members to provide"“tj
constant guidenoe in oontinuing education.

Committee discussions generally center around the Ni

establishment of objectives, guidelines and oriteria,
’mandatory versus voluntary continuing:education, and the
number of CEU's to require for recognition. Committee
recommendations are usvally presented to the membership

or a representative body of members for approval.

Professional staff

The ourden of administering the CEU usually falls
on the professional edministrator of the organization.
Assistance with certain details, such as the apnroval of
programs, is often provided by a committee. Organizetions
with existing educational or‘treining programs are usually
well prepared to assume these added responsibilities.
| Often the professional staff administrator has some

educational experience. Organizations may turn to
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,GXpetienCed and trained adult and continuing educators as
the volume of programs isontinue to grow. Program spsnsors

are usually well gtaffed with experienced individualy.

Ad Hoc Committees

Ad hoc committees comprised of selected specialists
provide assistance to orgahizations in making certain
educational decisions. Large organizations often utilize
. ad ggg committees to provide detailed information and
assistance to the top administrative levels. Such
committees supply the expertise that can be channeled into
the broader organizational framework to produce meaningful
results, |

Significant programs built around the CEU mode will
require a large degree of specialization. Qualified _
individuals at many levels will probsbly be consulted,
elther on an individual or committee‘membership basis.
Such expertise could function at both the planning and

" evaluation stages of program development.!

b
1

Consortiums

User groups may desire to develop consortiums with
other organizations,'psrticularly with edtcational {
institutions; to obtain a higher:dsbree of expertise,for
ts equalize costs. It is prsbable that educational
institutions will serve a major role in assisting user

groups in planning and sponsoring programs.
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- Educational institutions, as well as private
organizations, might provide_reoord systems for user
groups on a oonrraotval basis. One narional agenoy has
oropoeed a national dare bank ro eerve as a central_
depository. for all CEU's awarded in the country. (1) The
major benefit of such a depository would be to issue one

‘composite transcoript for an individuel, regardless of where

" he participated in a CEU program,

Structure Versus Costs

User groups who adopt the CEU will unavoidably lnour :
additional operating expenses which should be viewed in .
relation to the improvement in program quality and control,
and an increase in benefits, both tangible and intangible.
Organizational support of lnoreased ooste may be slow ln
evolving until the latter are visible. Such visibility
and subsequent support may be oultiveted through a program
of broad~based involvement on behalf of the group member-
ship. Involvement can occur at the planni;g. partioipation,
and evaluatior stages.

Sinc most]oontinuing eduoation programs are self-
supporting, any increased costegwill probably be passed
along to the participants. Th% initial cost of developing |
a records gystem may be quite'ﬂigh and sponsors may have to
recover such costs over a long period of time. Sponsors
may decide to develop elementary»record systems with low

levels of éOPhisticétiono with the capability of being
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upgraéed ever an extended period._ Experiences to date‘by ‘
. 8pondors have witnessed considerable 1nput volume with low
volume outputs. As knowledge and experiences with the CEU
grow, the ratio of input to oufput should tend to

~

equalize.

IM?ACT ON ORGANIZATIONAL OBJECTIVES

Adoption of the CEU as a tool of continuing edu-
cation provides unique opportunities to establish
organized systematic approaches to meet organizational
objectives. The CEU's quantitative parameters provide
some means of measuring and documenting educational
efforts, while the CEU's qualitative parameters provide
the framework for quality programs. Meaningful modes of
operation, starting with the delineation of speoifie
objectives, can be gonstructed, directed, and controlled
in a broader general framework.

Efforts toward the attainment of organizetional
objeotives may now be meaaured, analyzed, and continually
monitored for effeotiveness. A variety of evaluation
techniques may be employed and conversions to cost factors
easily accomplished. The|CEU's utglity is readily
adaptable’to the varietie of methodology used and is
eaeily capable of being ddjusted to meet changing oriteria

and objectives.
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Visibility, as well as accountability, may now be

obtained for educational efforts and ehould provide |
leverage at many levels for continuing improvement. No
doubt this new-found ability to foous on a systematic

approach to the attainment of organizationel objectives

will have far reaching consequences. Only through a

continuing willingness to ‘make the CEU an effective tool

can such progress and visibility continue.»k




CHAPTER 5
SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS

SUMMARY

L]

Continuing education has become increasingly
important in helping adults to remain competent and viable
in a changing world of work. Two major educational forces.
have arisen to meet these adult needs. One is the network
- of higher education'institutions,‘which offers formal
degree programs, as well as, an assortment of nonoredit
activities. The other educational force is comprised of
groups and organizations designed to meet specific and
changing needs as they relate to the objectives of the
group or organization, o

During the 1960's, afforts were initiated to provide
some uniformity to continuing education, applicable to |
both educational forces. 2 conference of concerned ‘
individuals and organizations was held in 1968 to disouss i
the devell

rosg-section of both educational

pment of a u iform standard of measure. A Task
Force, representing a 1

forces, was appointed to study the problem further. 1In

1970, this mask Force iasued an Interim Statement which

79
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defined the standard unit of measure as the "eontinuing

education unit." The CEU was defined as: "Ten contaot
hours of participation in an organized contihuing education
experience under regponsible sponsorship, ocapable direc~
tion, and qualified instruction."

The Interim Statement staked out the raw parameters
of the dbU, while leaving many decisions to sponsors and

ugser groups. One purpose of the Interim Statement was to

initiate_pilot projects, with the results of these pilot
projects to be used in deVeloping national‘guidelines at
gsome future date. ; |

The purpose of this study was to identify and examine
the present aﬁévpdfential uses and effects of the CEU
within selected user groups. A review was ﬁade of the 
existing patterns of continuing educgéion within these
groups. Common applications of the CEU were examined, '
. along with the present and potential effeqts of the CEU in
relation to: (1) assuming new responsibilities, (2)
ourriculum puilding for:Brganizationdl'objectives, (3)
impact‘on mbership, (4) impact on organizational
functi&ns,?jS) impact on organizational structure, and (6)
impact on organizational objeciives.

Groups and organizations that had expressed an
interest in the CEU to the National Task Force were
awntified and. categorized intb fivé major groups which

inciuded: (1) the medical‘professioh and'aliied health
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’ fielda,ttz) engineering professions, (3) labor unions,
(4) business and ihdustry, and (5) governmental agenoies.
Each of these groups was originally represented on the
National Task Force. |

Inquiries were‘eent4£o these organizations regarding
their current use, or future plans to use the CEU. |
'Personalland telephone interviews were conducted. The
writer phrticipated in meetings with the National Task
Force and consulted frequently with individual Task Force
members. Speaking engagements in various parts of the
country afforded the writer opportunities to sample
reactions from a variety of sponsors and user g;oups.

The preponderance of CEU use is in the medical
profession and allied health fields, specifically with}n
the nursing profession. Only 1imited us2? is found in
labor unions, and business and induséry. No use of the CEU
is found in the engineering professions'or in governmental
agenuies. .

Uses éf %he CEU afe similar from yroup to group, with
variations found in ﬁhe types of activities which qualify
for CEU's. Bgyond the common application of measuring non-
oredit education programs, the CEU is being used to measure
participation;in organizational functions, such as meetings'
and conventio;s, holding organizational membership, serving
7‘on committees, holding elective office, delivery of

A




82
speeches, publication of articles and books, work
exparience, and self-directed studies.
| Raecognition is provided the majority of user groupd
for the accumulation of a certain number of CEU's over a
specific period of time. Only in a few cases is the CEU
being utilized with structured sequential programs.

Guidelines found in use are usually related to
organizational procedures for processing program apprévals
and the recording of CEU's. 41..e development of meaningful
oriteria appears to be qguite troublesome for most ¢roups.
Often, no specific written criteria are available, with
groups preferring to empower committees to make
judgmental decisions as to the appropriateness of each
program. | .

User groups have a major‘responsibility in
determining whether a particular offering serves the needs
of their constituencies. This responsibility requires
each group to examine what purpose continuing education
plays in meeting the group's objectives. Additional
responsibilities include greater participation in program
planning with sponsors, the establishment of more meaningful
relationships with sponsors, and a greater concern for
quality control over programs.

User groups Qre beginning to question the purposes of
many continuing education offerings. Such questioning

usually leads to a systematic approach in developing
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curricula that are meaningful and congruent‘with the;
group's objectives., Systematic approaches inolude a |
review of needs, the development of more specific objec-
tives, planning for both short and long?rangé periods,‘and
a better distribution and timing of programs. This new |
organizational framework for educational programs provides
increased visibility to the group's efforts And often
results in inoreased"external influences.

New opportunities for personal and professional
development are becoming more readily available for adults.
Documentation of individual participation allows individuals
greater opportunities for recognition in promotions, job
relocation, relicensing, or ceriification.

Usexr groups are becoming more involve? *n educational
activities and are beginning to exercise greu.er comtrol

over the total educational process, including-the‘

assessment of needs, program planning, the iniﬁiation,of
new programs, evaluations, maintenance of records, and

recognition functions. Record systems are prbving-to be

the most cos#ly aspect of adopting the CEU. )The benefits
derived from’such record systems, part;cularly the
accumulation of stafispical fata, ;re of considerable value
to the ¢iroup. ’ , |
The amount of administrative time required by the
CEU will no 'doubt have,some‘effebt on groups, pa;gicularly

on professional stafg mémbers. Voluntary efforts may
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hiive to be spread over a 1arger segment of the group's
me. .rship. ;
| Most user groups employ continuing education
committees to develop and monitor their CEU plane. Ad hoe
committees are frequently used to provide expertise of a
specific nature. Consortiums among user groups and
eponsore will develop as groups seek to gain greater
\oxpertiee, enhance uniformity, and reduce coets.;
- The burden of administering the CEU usually falle on‘u

the professional staff of the organization. As groups

become more involved with continuing education. the demand?"

for professionally trained adult educators will likely
increase.

Increased costs inocurred in adopting the CEU often
limit the extent to which groups expand their continuing
education programs, as well as the degree of eophisti~
cation they duvelop in administering the CEU. Frequently
any increased costs are passed along to the memberehip.
The urgency'with which eOme groups are having to moue
forward with the CEU, particdlarly the nursing profession,
does not allow for a slow growth process in which expenses
can be pro-rated over long periods of time.

7 The CEU provides user groupﬂ unique opportunities to
establish systematio approaches to meet organizational |
objeotivee., The new educational framework required

~1 improvee the group s ability to measure effeotively both
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quantitatively and qualitatively the group's educational
efforts as they relate to the group's objectives. The
visibility and accohntability of the group's efforts should

have significant consequences both within and outside the

organization.

CONCLUSIONS

A\

Kﬁowlédge of the CEU has permeated sporadically to
the grass roots level of 6n1y a limited number of groups
and organizations. The CEU is not a common term outside
the medical profession and allied health fields and the
southern region of the country in highér edouation. The
vast educational force outside of academia has essentially
no knowledge'of the CEU. |

It is reasonable to expect that such a concept of
national significance must overcome many barriers in proving
its worth in the marketplace. The CEU is tﬁé first such
effort to bind together the continuiﬂg education efforﬁs
of higher education witﬁ the educational forces outside of
‘academia. .“ft is only Because continuing education has
sprung forth from so many sourdes; serves so méhy needs,
gnd‘uses 80 many foJméts that it never has been defined
in common terms." (30)

The absence of ﬁational csuﬁguidelines has resulted

in the fragmentation of efforts of the total educational

wel!
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spectrum, Much of this £ra§mentation is baing regrouped
in ‘higher education through the efforts of the Southern
Association of Colleges and SOhools. User groups outside
of academia lack the organizational framework to utilize
effaectively the CEU ou a uniform basia. A spokesman for
one professional organization commented, "The professional
organiz&tions' need for the Continuing Education Unit is
not borﬂe out for the same reason that it has been for
the academic group . . . the professional groups are being
forced into a much more rapid course of action in order
to just presefve themselves." (39)

The philosophy and purbose‘of the CEU, ", . . to
make it possible to aggregate an individual record in
continuing education across what have been the traditional
barriers of time, locale of origin, source of sponsorship
' and format of learning," (3) has been enthusiastically
accepted and understood. Efforts toward implementation,
however, begin to revea; these basioc questions:

1. What constituies any"o:ganized continuing

education expérience?": |

2. How is "responsible sponsorship" determined?

3. How are quai}tative parameters insured,

particularly as they relate to the transfer

of knowledge?
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4. How can appropriate oriteria be developed that |
will effeotively serve all sponsors, methods,

and levels, and yet be acceptable withih a

national uniform framework?
RECOMMENDATIONS

The following recommendations are offered as being
essential and necessary if the CEU is to be adopted and

recognized nationally as the standard unit of measure for

continuing education.

l. Emphasis should be placed on the following points

in writings and discussions of the CEU to enhance

a better understanding of its intended use:

a. the role of the user group in the program
planning process J

b. methods by which qualitative parameters are
established and insured

c. recognition that the CEU is more valuable

among a host of sponsors and methods of

,continuing education than among a few

d; a realization that the recognition of CEU's
is vestad with the user group |
2. The National Task Force snould begin immediately
| to prepare national guidelines with emphasis and :

assistance provided to user groups that are -
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4.

5.

6.
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under considerable pressure to implement

Jcontinuing education.

The development of national guidelines should
provide fo; ample opportunities for inputs by

a broad cross-section of curfent and potential
user groups and sponsors. |

Widespread bponsor adoption of the CEU should be
encouraged as a necessary stép_before widespread
user group adoption can be expscted.

National CEU accrediting égenoies for each
profession or group of professions must be
established to insure continuing standsaxds of
uniformity. ,

By virtue of their major efforts of continuing
eéducation sponsorship and expertise, higher
educatiop institutions must play a major role

in fostering uniform standards and in providing

assistance to user groups.
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INTRODUCTION *

A national planning conference was called in Washington, D.C.,
o July 1-2, 1968, under the joint sponsorship of the National
University Extension Association, the American Association of
Collegiate Registzars and Admissions Officers, the Civil Sarvice
Commission, and the U. S. Office of Education. .The purpose of
this conference was to determine the level of interest a number
of assoclations had in the possibilities of a uniform unit to
measure noncredit continuing education. The thirty-four national
organizations represented at the conference were known previously
to have expressed an interest in one aspect or another of identi-

fying, measuring and recognizing individual effort in continuing
education,.

The interest and sense of urgency for a concerted national
movement expressed at this meeting resulted in the creation of a .
National Task Force. to determine the feasibility of a uniform
unit of measurement and to develop a proposal for field testing
and gaining general acceptance of this concept. The organization
represented at the 1968 meeting and the members of the Task Force
appointed by that assembly are listed at the end of this report.

The impetus for a uniform unit to measure continuing education

has developed as a result of the geometric increase in knowledge
and the resulting decrease in the half-life of learning--now
estimated to be frem five to eight years--which individuals
acquire during thuir years in formal education. The resulting
demand for refresher and retreading activities is reflegted in

the constant increase in participation in continuing education und
also in the number of institutions and organizations offering
programs of this kind.,

Several organizations and institutione have initiated or

are studying a system of measurement and awards, each having
little or no relationship to any other system in being. A
uniform nationally accepted unit holds promise of reducing the
confusion and fragmentation in arriving at a suitable means of
"recognizing and rewarding individual effort in the pursuit of

continuing education. ,
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This report is the result of deliberations of the National

‘ask Force over a period of almost two years and is presented

as an interim statement. Reactions are requested from those who
uee the recommendations herein in pilot programs as well as

_ from those who have an opportunity to review the report. Such,
reactions are needed and will be given serious consideration

by the Task Force prior to submitting a final report to the
National Planning Committee. These should be sent to the -
Chairman, to the staff assistant or to any member of the Task
Force. (See attached list of Task Force members.)
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THE CONTINUING EDUCATION UNIT

Definition | . . ) .

The continuing education unit is defined as follows: Ten
gontact hours of participation in an organized continuing
education experience under responsible sponsorship, capable
direction, and qualified instruction.

Continuing education, for the purpose of this recommendation,
includes all institutional and organizational learning experi--
ences in organized formats that impart noncredit education to

- post secondary level learners. These properties of continuing
education may be applied equally under the proposed system
regardless of the teaching-learning format, program duration,

source of sponsorship, subject matter, level, audience, or
purpose. -

Purpose and Objectives

The continuing education unit, or c.e. unit, may be used

for the measurement, recording, reporting, accumulation, transfer
and recognition of participation by adults in programs which in
the past have seldom been recorded in a formal, systematic way.
The unit can be applied with equal facility to professional
continuing education, vocational retraining, adult liberal
education and all other programs in adult and continuing education.

he individual adult student must be able to accumulate, update,
and transfer his record on continuing education throughout life
as he faces a succession of hurdles with respect to maintaining
or increasing proficiency in his career or in making progress
toward his personal educational goals. Through the absence

of such a universally recognized unit the concept of education

as a continuous process is often lost. The lack of any cumu-~
lative record results in narrowly defined education require-
"ments and short-term goals in most continuing education programs.

The purpose of the c.e. unit is to provide a mechanism by which
continuing education activities can be recorded, but it is not
anticipated that it need be used to recoxd all individual



~ partioipation, The administrative requirements for estab~
. Mshing and maintaining permanent records will determine the
~ melevtion of programs for which c.e. units will be offored to
- partiolpating individuals. Even where individusl records are
_ hot maintaineéd, however, the ¢,e, unit is useful in quantifying
- and reporting the total amount of continuing education amotivity,

e c.e, unit vas designed to facilitate communication sbout

o continuing education from ore person to another, from one
~institution to anothex, .from employee to employer, and from one

~ tine period to another, Some specific objectives which the .
.6, unit will fulfill axres . oo

1, Tofaystémaﬁiéeythé‘recbfdihg;an¢frepoxting‘sys£é@’> ,,~]4
~ for continuing education by establishing a uniform, o
- nationally accepted unit of measurement o£ pat§1cié; {3;'f

~ pation in noncredit continuing education. -

’:2._;Td‘prbvide.a'uniformVSYsteﬁ for;dcquﬁulﬁting_ LR
statistical data at local, state and national levels

~on the total amount of participation in eontinuing
education activities. S T

3. To permit the‘accumulating.‘updating,fand #ransfeﬁg g
of the continuing education record of an individual, =~

- 4. To encourage long-range educational goals and a
continuing education process of 1lifelong learning
. for individuals, for professional groups, and by -
institutions. ST

5. To make the pursuit of knowledge more attractive as
a way of personal and professional development and
provide a framework within which an individual can

. develop at his desired pace.

6. To permit and encourage the adult student to marshall
: and utilize a host of continuing education resources
-to serve his particular needs.

The c.e. unit is intended to serve all interests in continuing
education, whether public or private, and whether individuai,

instructional, institutional, organizational, governmental or

societal.




e | o | S o loz2
The unit is applicable to the appropriate learning experiences
of adults at all levels from post secondary to post doctoralj:
~ for all classes of adult learners, whether vocational, technical,

professional, managerial or adults bent on personal improvement;

and in all formats of teaching and learning known to the field .
- of education, Lo

The unit is expected not only to provide a record for the |
- individual student, but to provide a measure which can be used
by the institution to record the amount of its continuing :
education activity. Thereby, the unit provides iaformation for
budget and program planning for future activities., 1In addition
to institutional records, the further accumulation through state
or national statistical surveys will provide data which has not
~ been available heretofore due to the very lack of a nationally

accepted unit such as this proposal envisages. o

Administrative Requirements

The following criteria and standards are essential guidelines
in offering continuing education units to individual participants
in continuing education activities:

l. The program director requests and receives the
approval of the appropriate administrative officer
in his institution to award a specified number of
continuing education units for a program prior to
the time it is offered. Ordinarily this information
will be included in the program announcement sent to
potentisl participants. ~ '

2. Upon conclusion of the learning experience, the program
director should be responsible for certifying that the
program has been completed in a satisfactory manner
by each individual for whom units are approved, and®
repoxt appropriate information for each participant
to be placed on a permanent record.

3. The institution is responsible for establishing and
maintaining a permanent record of all continuing
education units awarded. 1Individual records are to
be available on a permanent basis in respo.se to
requests. The information to be recorded includes:
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: inetitutson for every aontinuing education experience to which
“the ¢.e., unit applies, thereby making it -possible for others

. to evaluate the courses from distant locations and at laterx

~ times for their particular educetional eienificance whenever
~g‘euch evaluation is neaded.,_ -

: The syetem of recording unite for continuing education partici~ e
~ pants may be related to the current system of permanent records
in use at the institution. ‘At the disoretion of the inatitution,
the ¢c.e. unil may be integrated directly into the present eyetem‘fﬁ3
or parallel eystem can be maintained. ~

guggested Agglicationg.

The following suggestions for the possible applications of tho
continuing education unit are offered for guidance and illus-
trations and should not be considered as limitations on the R
situations in which the c.e. unit can be applied.i Some . poseible‘~~x
- applications of the unit are: , . SR

1. Continuing education intensive coursee in teohnicel
and professional areas (i.e., for engineers. 1awyere,
doctors, teachers, ete. )

2. In-gervice training programs to improve competence
in new techniques or technical areas.

3. Courses or classes which may be used in partial =~ =~
fulfillment of certificate or 1iceneing requirements.“"”

4. Programs, sponsored by technical or induetrial
societies through universities, which are designed to
upgrade the performance of members in occupational '
‘or technical areas,

5. Liberal education programs for’the general public.

6. Paraprofessional or subprofessional training progrems;'

e

7. Vocational training—programsr,either in-eervice or
‘ in preparation for entry positions.
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Lim itationg

The following examples suggest the types of prograwns which
ordinarily would not be awarded continuing edueation unitss

. l.' Any program carrying academic credit, either
*-secondary or oollegiate.

- 2. Programs leading to high school equivalenoy
oertificates or diplomas. ‘ o

3.,'0rganizational orientation training programs.

4. Short duration programs only casually related to
any speoifio upgrading purpose or goal.

Pzactical Ggigelineg
When should c.e. units be offered for adult or continuing

education programs? The answers to the following questionsfi‘
will serve as a basis for this determination. '

1. Does the program meet,the requirements Of;beingkanog»i~'“
“"organized continuing education'experience?", L

2. Does the program have qualified instruotion and :
direction to, assure that the educational objectives
will be fulfilled? :

3. Will a record of the units awarded he of value to
the participants?

The term "organized" in the definition refers to the content of
the program rather than merely to the mechanics of the meeting.
Thus, a series of disconnected presentations such as a topical
conference or a casual lecture series requiring only attendance
by the participants may not meet the criteria of being an -
organized educational experience. On the other hand, programs
‘ which are part of a curriculum for paraprofessional or sub-
professional positions, or to meet certification, licensing,

or other occupational requirements should be on the permanent
records of the individual participants,



‘v d;réétbgfimm§aiat§1Y $9PP§ﬂ3ib1°:f@fftbéf{dtiﬁigygj}‘~

+ their equivalent can be determined. - Heasonable allowances may be

. belng made t> change or standardize the methods or format of =

; Th9 a9£é¥ﬁ1D§ﬁi05F¢f}thé{nn@béf,Qflﬁhi£#~to_be awarded for . -
o 9"*Pgﬁtigglafl°°“F1n“in9j9dﬂeation;experienea.1;,the::QsQOnaibil;ty
~Of the director oﬁqutshsion;orfcpnt;nuxug;gggc,tiani or the. .

fydireétbt;ofaﬁraiq1n§;¥baéedeonfthéfxacammsnaggion;og the progra

s_}ﬁ;:Thégnumbex,0£,c.é;»units_awarded'wil;,be,détﬁrm§h¢dgby, e

~ considering thafnuMBer’qffcontabtghpqrgying;;gotmaxf;earninq;;m
- situation ahd"evgluating anYpgh“"Txpériehcedkdounactngwithzfgj
- the program.. The decimil system will allow the record to reflect

- advantage of beihgl°°mputﬁd‘Sim?lr_for?all~£oxmatsfandduratiOhsf

ments, fie;d trips, and independent study.

6

- the 96°fiunitﬁ}tO;bé?awardédbfba8é676ﬁ;coﬁtaatvhoursfge;eg}j»(::.
1.5 units, 2.4, units, 3.0 units, eto, fThe 0.€. unit has the =

of continuing education programmin wherever contact hours or -

‘made for activities such astequiredréports,”lqboratory‘assigpé;*'

A normal one-week short course usually approximates 30 contact -
hours of participation and would normally begaWarded>3.o4c.e,j£ ;¢{
units, A two-day program seldom involves more than 10 to 12
_qontact hours and thus WOUld . be awal’{fdﬁd" no more thanl-O tO : e o

1.2 c.e. units When°V°r'the'proaramiwarrantsTconsidératibn@forl :
recording on‘the-participant's4permanént‘record;"A,ten,53531¢nglg
fvening class, mesting for two hours per session, would involve .
twenty hours of instruction and equate tOEZ-O:unita,f,‘ S

betary oonible variations of the o.e. unit vere considered
before recommending the concept of this unit of measurement,

The ten-hour unit relates rgasonab1y we11,to,sgveralfformatSi-

‘decimal system for partial Qnitg:;f{naéaéd.

I“‘Guggesting the us2 of thélqig; unit;'fhé?etis"no:attémpt' ,
continuing education activities, Variety is one of the majar: ‘
strengths, ' S o ‘ ’ o



107

This unit repreeente a sufficiently'small amount of partici=
pation in continuing education that it will be possible for

‘ - an individual to eccumulate a substantial number over limited

perinds of time. The comparatively rapid pace of acoumulation
. of units should provide essential individual incentives and o

' motivation for purposes of fulfilling one's continuing education f
‘,obligation throughout a 40-year career. i

-~

ilog ergject

Several pilot projects will be initiated to test the tentative]v’”
recommendations included in this xeport. The pilot projects =~

will be selected on the basis of diverse programs and interest
" in using the continuing education unit. Consideration will-be -
given to universities, proprietary educational institutions,
business concerns providing substantial programs in continuing*
 education, governmental agencies, involved in upgrading’and
development of individuals, professional societies, and other
organizations providing substantial amounts of noncredit E
continuing education that qualifies within the criteria and
standards given previously in. this report ,

anh of the selected institutions or organizations will be
expected to provide detailed hackground information for the
programs included in the study, to develop and maintain a R
central system for recording and reporting continuing education
units for individual participants, and to provide an evaluation
and appraisal to the Task Force to assist in refining the pro~~"‘“‘“*
posed criteria, standards and operational procedures,

‘Evaluation of Resgonses-

The Task Force is distributing this preliminary report for the
purpose of analysis and reaction for adult educators. .All such
responses, whether from pilot projects or from individuals,

will be welcome and will be of particular assistance in providing
_an appraisal of the reaction of adult educators to the proposed
uniform unit,

Coples of "An Interim Statement of the National Task Force"
may be obtained from the National University Extension : :
Association, Suite 360, One Dupont Circle, Washington, D. C. 20036 -

e
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NATIONAL TASK FORCE

‘On a Uniform Unit oz Measurement
£or Nonoredit continuing Eduoa*ion Programs

gChairman - William X., Turner, North Carolinn Department of SR
Administration, P o. Box. 1351, Raleigh. North Carolina 27603f:f;"

;”"5gVioe Chairman - Paul J. Grogan, niversity Extension, University o
C of Wisconsin, Madison, Wisconein 53706 o RS

~Staff Assistant - Keith E. Glancy, Nati>na1 University Extension =7
~ Association, Suite 360, One Dupont Circle; Washington, D. c.~,o 5
20036 S

Members

‘Warren G. Ball, American Medical Association, 535 North Dearborn Sl
~ Street, Chicago, Illinois 60610 ' -
. Leonard R. Brics, American Society for Personnel Administration,
52 Bast Bridge Street, Berea, Ohio 44017 = =
Edward H. Cox, Employee Relations Department, Personnel Division.
. B. 1. duront de Nemours, Wilmington, Delaware 19801 S o
Frank Dickey, National Commission on Acorediting, Suite 760, C
; one Dupont Circle, Washington, D. C. 20036 B
‘Robert B. Ellis (representing AACRAO), Registrar, University of
~ Mississippi, University, Mississippi 38677 " .
-~ William L. Hardy, United Auto Workers, 8000 East Jefferson,
. Detroit, Michigan 48214 ‘ o
Reginald M. Jornies, Jr., Bureau of Training, civil Service S
Commission, 1400 E. Street, N.W., Washington, D.C. 20415
Treadway C. Parker, Director of Educational Resources, The
American Management Association, Inc.. 135-West 50th street, B
New York, N.¥. 10020
Robert J. Pitchell, National University Extension Assooiation,
' Suite 360, One Dupont ‘Circle, Washington, D.C. 20036
..Morris B. Ullman, U.S. Office of Education, 400 Maryland
Avenue, S.W., Washington, D.C. 20202 ‘
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APPENDIX B

NATIONAL PLANNING COMMITTEE

Participating Organizatione in the National Planning conferenee
‘ COnducted in Washington. D Cos July 1 and 2. 1968

Adult Education Association of tne U.S.A, ‘

American Association of Go‘legiate Registrars and Admissions
Officers

American Association of Junior 0011eges ‘

American Association of State Colleges and Universities

American Council on Education |

. American Society of Engineers
- American Society for Personnel Administration

AFL~CIO

Americangﬂospital Association

American Medical Association ‘
American Society for Engineeriung Education
American Society for Public Administration
Assoclation of University Evening Colleges
Cambridge Institute for Management Education
U.S. Civil Service Commission

Commission on Engineering,Education

- U.S, Department of Commerce

U.S. Department of Defense

' U.S. Department of Health, Education and Welfare
U.S. Department ¢f the Air Force, DOD

E.I. DuPont de Nemours and Company, Inc.
Engineexrs Council for Professional Development

. Engineer.s Joint Council

Genei'al Learning Corporation.

McGraw-Hill, Inc.

National Academy of Engineers

National Home Study Council

Natioral Society of Professional Engineers
National University Extension Association
Office of Emergency Planning, Executive Offices of the President
Science Research Associates

United Auto Workers A

United States Armed Forces Institutes

U.S. Office of Education
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 Janvary 13, 1973

Assoodation, Ine.

3813 Broadway . .

~ Rockford, Illtnois 61108 N |
© Daar Mr, Pitkini R S

" Your fnterest in the CQnttnuinngduentton'ungtj(csu)'h‘i been
brought Lo my attention by Keith Glancy, formerly of the National

“University Extension Association and nov at John130pktpq UQ%YQ?O#FY-'i"

'“;‘WM;,.QH&ﬂibﬁuiriﬁiq;éirggted'Ae-idgdtiiiing 6rgdni:£€iqﬁ5fgia!§f§gp,.kﬁg
~ an making a study of the uses and effects of the CEU on selected -

user groups. My findings will be summarized into a desoriptive

- study which should be of {nterest to your organization awd the

National Task Force on the CEV as 1t movo§~toggrd gg;;oqg;*;u1a,.}“};n

~ lines.

~ Will you please advise me of any efforta,withtg~y¢ug Otaénliattdn o
toward possible adoption of this new measurement concept, I will be
most happy to share the results of my findlnge with you upon

‘completion, , ,

81nceroly.

Louis E. Phillips, Director
University Evening Classes

LEP/ )£
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learning has no

Dear Fellow Educator-

This letter is being directed to you and youy organization because
of your proviously expressed interest fn the Continuing Education Unit
- (CEU). A number of organizations have adopted this new measurement

concept for continuing education, while many others are considering its
adoption, .

Your assistance is requested as part of a national survey to de-
termine the extent to which the CEU is curreatly teing utilized, Data
18 being gathered from a variety of organizations nn toth the uses and
effects of the CEU and will be compiled into a doctoral dissertation,
Hopefully the results will be of interest to you aur yoivr organization
as well as assisting the National Task Force on the CEU as it develops
national guidelines.

witl you kindly take a moment to check the enclosed card? Please
add your comments if you desire. Any additional information such as
guidelines, criteria, position papers, etc, will be appreciated,

The Georgia Center for Continuing éducation has accumulated a
considerable library of materials on the CEU and 1if we can be of
assi{stance please advise,

Your cooperatiuvn will be appreciated.;

Re pectfully yours’,
. S M

Louis E. Phillips, Direpkor
. University Evening Classes

’

LEP/Jf

gge limit
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. GEORGIA CENTER For CONTINUING EDUOK'II'ION '

universi’y of georgia/avhens /30601
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' Pleau check the appropx iate atatemencs*

Use of the CEV {s under consideratton ,
HaVe no plans for the C?c.U 7

Lo

programs -

m n

programs

COPMENTS:

Currenl:ly ustng the CEU S | .

Our organization s a consumer of continumg educacton k

our organizacion is a producer of_‘ continuing,education' ‘
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TITLE:

V' Postage
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Addr&ee i
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'APPLICATION FOR CEU RECOGNITION
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Arrhythmia
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January 1, 1972 through-December 31, 1972
, AGENGY _ SUBJECT
1. St. Louls Chapter of the Ameri= | Care of the Burn Patient, 1972| '0.3  [11/16/72
© can Ass'n of Critical-Care Physlology of Cardlac Muscle 0.3 11/16/72
Nurses Cardiogenic Shock and its 0.2 nnerne
' Treatment ( .
The Amerlcan Cancer Soclety | Locture on Gynecologic Cytole| O.1 4‘/28/12," o
o o8y SR et
. The St, Lo;nls Unit Nurses Ass'n| Narcotics Addiction in Preg- 0.3 12/19/72
of the American College of Ob- | nancy :
stetriclans and Gynecologists | B
4, Amerlcan Collego of Surgeons “{ CE Course for Hospital Emer-| 3.0 5/23/72
gency Dop't Phyalclana and S
Nurses : ’ :
Barnes Hospital Otolarnyology Course 0.9 4/15]72 s
‘ Respiratory Seminar 2.6 114172
The Drug Training Institute 1.3 1/20/72
Intensiva Care Cour se 3.0 9/20/72
6. Baxter Lahoratories 1V Admixture « 1V Therapy 0.8 11/16/72
‘ Semlnar o
7. Cardiovasculu Special Intérest Asseument of Patient ln Stress 0.1 9/20/12
. Group : Coping with Stress and Anxiety| 0.1 9120/72,
Patient-Family Teaching Pro-| 0.1 9/20/€2
grams ‘ L
Cardlovanéular Special Interest | Unitl, A: lntroductlon to Fluid each course 4[i3/‘?5 ‘
- Group and Electrolyte Balance 0.1 ° (excelpt C, 0,2}
Unit 1, B: Dynamic Mechan. - /1372
| 1ems that Maintain Normal combined
x| Fluld and Electrolyte Balance | 0.4
| Unit’l, €: Clinlcal Study of 4/1;3/72
-1 Fluid and Electrolyte Balance ;
8. Christian Hospital of St. Louis | Resuscitation of the Newborn 0.1 8/23/72
R : The Nurse and the Depreued 0.1 5/23/72
Newborn
Modern Thurvapy in Heart Blocd 0.1 5/23/72
The ICU Nurse and Cardiac 0l 5/23/12
, Verslon
Dru} Treatment of Cardiac’ 0.2

5123172
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SUBJECT CE UNITS| DATE
Christian Hospital of St. Louls | Implications of Hyperglycemia 123/72
con't, Molar Pregnancy 123/172
Peritoneal Dialysis 123/72
Sickle Cell Anemia 123/72
: Fluids and Electrolyte Balance 123/72
Thrombo<Embolus . 12372
Y Salicylates in Gaatro-hteetiml S
' Erosion 5/23/72
The Surgical Patient , /123/72
Legal Aspects of Nursing 123172
Electrlcity Safety in General ;
Care 12372
Management Training 123/72
9. Christian Hospital Northwest Lectures covering surgical 114/72
: and medical procedures:
Surgical, Cardiac Complica-
tions, Decubditus Ulcer; Blood
and Blood Component Therapy,
Nurse and the iaw
10. City of St. J.ouis - Health Sickle Cell Anemia B/20/72
Division Lead 'Poisoning and Lead D/20/72
Poisoning Control
Hypertension Workshop 11716/72
Nutrition - Fall, 72 11/16/72
11, City of St. Louis Supervisors Seminar for City of St, Louis 1/20/72
Supervisors, "The City of ‘
St. Louls Supervisor and Emer
gency Employment Act Em-
ployees, "
Seminar for City of St, Louis 7/20/72
Supervisors, ""The Managerial
Role of the Supervisor«.With
Special Reference to Super.
; vising EEA Program Employ-
| ees,?
12, St. Louls Municipsl Hospitals' Educational Workshop 4/20/72
Inservice Representatives
Committee .
13, .St. Louis County Health Dep't Seminar on Human Develop- 8/9/12
ment and Behavior
. The Kaleidoscope of Interview- 7/11/72
ing
14. Deaconess Hospital Gommunications Seminar l.o - 4/28/172
Nursing Career Ladder Sequende 0.6 7/25/172
Eye Care Symposium 0.3 11/16/72




SUBJECT

AGENGY_ | CE ONITS
18, DePaul Hoapital School of Nsg. Behavioral Objectives and 0,9, 8l11/12
Teaching Strategies » :
16. St. Louls Clinical Diabeter Diabetes Workshop « Phage II1 | 0.5 5/23/72

17.

lal
19,

20,

21,

zzl

23,

24,

25,

zbl

217

Soclety

Incarnate Word Hospital

Jewish Hospltal

Robert Koch Hospital

Lindell Hospital

Lutheran Hoapital

Malcolm Bliss Mental Health
Center

‘Mariilac College

Missouri Baptist Hospital

Missourt Nurses' Ass'n,
Fifteenth District

Missouri Task Fori-.e

Missourl University-Ceclumbia
Medical Center

Leadership Skilis in Nursing

"Didbetés and Arteriosclerosis
"Diabetes and Eye Complica~

‘tlons! :

"Diabetes and the Kidney"

Contemporary Man: His Peych}

osocial and Pathophysiologlcal
Needs and Problems.

Workehop on Rehabilitation

Nursing Roundtables #1 and #2
Seminar-«"Supsrvision”

Infection Control in Hospitals

Refresher Course for Inactive
Registered Nurases

Alcoholism Training Program

TH 156 - Pastoral Theology
Leeadership Skills in Nuraing

Intensive Coronary Care

Blood Gases and Their Signifi-
cance :

The Nurse and Infection

Statewide Conférence on Nurs-
ing and Nursing Education

Management of Nursing Servic
Inexpensive Teaching Alds
Management of Nursing Servicq
Workshop for Instructors of
Nurse Aides

|as above

0.5

i.5
one week
]
two wcekg
.5
same

2.4
0.2

0.5

[
-0 NN
N OO

616172

10/6/72

1020072
2120072

2/2l72
32/

413172

1/28/72
8/9/72

12/19/2

321z
11/30/72 -

4/20/12
/14172

413)72

arzer72

1/20/12
8/3/72
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) AGENCY. SUBJECT_ E UNIT AT
28. NCFPS - HEW Region V11 Planned Parenthood/World 1,3 4/19/72
NCFPS « HEW Region VIiI Population Midwest Regional
Family Planning « Health Affairs| Conference, Desnver, Colorado
OEO Region VIt
29. St. Louis Special Interest Group | Exploration of lssuea Facing 0.2 9/18/12
on Psychiatric Nursing ‘ Us Today
Certification Standards ior 0.2 9/158/72
Nursing Practice
A Viriety of Approaches to the] 0.2 9/15/72
Jiostile Patient ‘ ,
Tht Therapeutic Community 0.2 9/15/172
Ey perimental Program Designed 0,2 9/16/12
to Increase Empathy Levels
Changing Role of the Nurse- 0.2 12/19/72
Psaychiatrle Nursirg Associ-
ata
To Touch or Not to Touch 0.2 12/19/72
What {s TA - "Games People 0.2 12/19/72
Play"
Who Hae Priority? 0.2 . 12/19/12
' Abortion - yes/no Marijuana -| 0.2 12/19/712
yes/no _
30. St. Anne's Home Activity Director's Workahop 1,6 2/3/72
31, St. Anthony's Hospital The People Dimension of 1.2 2/14/12
Management
Electrocardlography 1.2 . |12/
32, St. Mary's Health Center Basic Coronary Care Course 1.6 2/14/72
33, St. John's Mercy Medical Center] Course I - Electrocardlography 1.6 5/ele -
Course Il « Acute Coronary 2.4 32/t -
Care Nursing o
American Management Ass'n 1.6 7/28/72
Courae
Head Nurse Course 1.7 1/25/72
Rehabilitation Nursing 1.1 7/28/72
34. St. Joseph's Hospital. . Cardiology Course 1.8 3/28/72
Cardiology Course Phasge 11 1.2 10/4/72
35, St. Louis Chronic Hospital | Nursing Care Plans 0.2 6/29/72
36. St. Louis City Hospital Cardio-Pulmonary Course 11,9 4/28/12
37. St. Louis County Hospital Arrhythmias 0.5 4/28/12
Task Analysis 0.6 4/28/72
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AGENCY SUBJECT CE UNITS DATE
38, 6t. Louis Heart Association Course ! = Basic Electrocardide 2.4 3/1/12
graphy
Course 11 -« Approaches to 2.4 3/1/r2
Nursing !n Coronary Care :
Courae I, Nursing Care of the| 2.4 8/17/12
Acute Cardlac Patient '
Basic Electrocardiography 2.4 a/17/12.
39. St. Louls Stat e Hospital Compley I. Cathy and Susie - |each courad
_, Il. Etiological Theorics & 0.6
FPrognostic Factors in combined
Schizophrenia ‘ 3.0
1. 1 Love You, I Hate You,
1 Hate Mysolf
1V. Don't Count the Candles
V. The Patient with Anti-so-
cial Behavior
40. Association of St. Louis The Turbulent Teens 0.5 12/19/ 72
Suburban School Nurses '
41. The Staff Development Council Laboratory Interpretacions in 0.2 10/6/72
of Greater St. Louis the Language of Today's
Nurse
: Team Leadership in Actlon 0.6 10/6/72
Quality Control in Nursing 0.5 10/6/72
The Adult Learner 0.5 10/6/72
Me! - A Manager???? 0.4 10/6/72
Patlent with Head Injury 6.5 10/6/72
The Nurse and Hospital lnfec- 0.5 10/6/72
' tion Control g
Operation Discharge 0.5 10/6/72
1s Adolescence Rea}ly Normal| 0.5 10/6/72
Nursing Pracuce Today and 0.4 10/6/72
Tomorrow « ,
: The Final Dattle: Tho Nurse 0.5 10/25/72
and the Law '
42. Tuberculosis & Regpiratory Seminar on Chronic Obatruc— 0.7 3/2/72
Disease Soclety ‘ tive Pulmonary Disenase
43. United States Civil Service Com.| Pasic Management Tachniques | 2.8 7/20/72
mission . |1
44. St. Louls Vetorans Administra- | Legal Aspects of Nursing 0.2 5/31/172
tion Hospital Nurso-Patient Intoractions 4.0 5/31/72
‘} Electrocardicgraphy and the 3.0 8/9/12
Arrhythmias g
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45. Washington University Medlcal | Committee on Trauma, Contin} 0.7 9/20/12
School - uing Education Course for ,

[

Hospital Emergency Dep't

46. Yeat:nan/Union-Sarah Health National Conference on Sickle | 1.8 ' 12/19/72
Ceontery Cell Anemia
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| M[}WESF : 1401 South éralmd éflasavard
g%%].g[%%ﬂgﬂﬂ%m gt?nzggigfl:uasouri 63104
EDUGATION [F@[FR - = |
NURSES

KANSAS

© Novembiar 9, 1972

ILUNOIS 1owA

KENTUCKY Mlssounl |

NEBRASKAﬁ

OKI.AHOMA SOUTH DAKOTA

Executive Directors
State boards of Hursing and

State Nurses' Asgociations N
HCPEN tembor States -

Dear Executive Director: ,

At the lICPEN sponsored meeting of State Boards of llureing and
State Nurses' Associations held on Noveuber 1, 1972 a xecommen=

- dation was made requiring response from these organizations. The
recormendation was as follows: "That we recomuend to the State
boards of Nursing and State Nurges' hssoclations in the HCPEN
region that the CEU* he established as a unit of measurement for .
continuing education."

i : To this end we ate raquestinq that you submit this’ xecommendation
a to tae governing body of your organlzation and inform us of
their action.

’ We look: forward to your continued interest and support of HCPEN.

o , Sinceroly,

.o

Irma N{E- Bolte

.
-

* The Continuing Education Unit is a uniform unit ¢f measurement
for non-credit continuing education proorams developed by the
Wational ‘task Force on the Continuing Cducation Unit, Williaw L.
Turner, Chairman, Kaleigh, North Carolina, October 20, 1970,

One Continuing Education Unit is defined as "ten contact hours
of participation in an organized continuing education experience
under responsible sponsorship, capable direction and qualified
instruction.,”

IB/mec
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MIDWECT CONTINUING PROFESSIONAL EDUCATION FOR NURSES

RESOLUTION for Racognizing the
Continuing Education Unit and Paxtiocipation
in Continuing Education Activities Betwaeen MCPEN States

Prepaxed by the Ad Hoo Committee appointed on November 1, 1972.

WHEREAS, it is rocognized that nurses need to maintain and seek new compe=
tencies; and, ‘

WHEREAS, it is believed that the needs of each State axe unique; and

WHEREAS, it is believed that systems providing opportunities for continuing
education need to be developed and implemented; and .

WHEREAS, there is a need for a mechanism which provides recognition of con-
tinuing education from one State 10 another; and

WHEREAS, the National Task Force on Continuing Education has deboloped a
uniform unit of measurement for participation in continuing educa-
tion (the Continuing Education Unit*); and

WHEREAS, the CEU may include direot educationel activities and/or selected
professional activities as established by the individual State for
a voluntary or mandatory system

THEREFORE, BE IT RESOLVED, that the CEU as defined by the National Task
Force on Continuing Education be used t¢ recoxrd partioipation in
continuing edvcation‘activities; and

BE IT FURTHER RESOLVED, that recognition of CEUs acquired by an individual
in one jurisdiction seeking licensuxe in another jurisdiction or by
a member of one State Nurses' Association seeking membership in
anothexr State Nurses' Assocoiation be accepted by the eight Statas
in the MCPEN region as evidence of continuing education. '

3

*ome Continuing Education Unit is defined as "ten contact hours of partici-
paidon in an organlzed continuing education experience under responsible
sponcoxship, capable direction and qualified instruction.”

Mnerded March 23, 1973
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COAENTS

IEALTA RELATZD

Amarican Aoaden\v of Physiolan's
Assoeiuta

Amrican Academy of Pediatrics
Off1icd of Allled Health Manpower
Padiatric Nurse Assooiate

Pediatric Nurse Pragtitioner

Anerican Assog, of Medical
sasis‘ants (16,000 members)

Nurses? Assoo, of the American
Collere of Obstetricians and
Oynecolopists

American Nurses' Assoclation

National Assoo, of Boards of
Pharmaoy |

Miuou;i Veterinary Medical Assn,

Homemakers Home and Health Care

Services, Ine, (Div, of Upjohn)
30,000 employees = the mtion's
Jarpest deliverer of home helat
care and institutional staff
reliefing services

}

An, Acadeny of Pediatriose

© eontact hour, (aoe Exhdbit 0)
" Had originally plamned to utﬁiu

- the CEU term a3 it would merely

Anarican Hurses! Asnoo, Liaison -
Com+y has under condideration -
the utilization of the Q2U for
prorrams t.hrouqhout ‘he U. 8. =

Will shortly borin utnizinp t’he :
CEU with a foudw aelf-guided :
study propram, Prosram is bei.n{ ,
developed by NA'IR..SOURCES end will ~
also bs adnindstored by them. T

Plan to utiuze ‘the CRU ror a -
series of posterraduate aeminars. :
Developed by MTRESOWCES. e

8 18 a model aot for state
boards, Of the five states now
requiring copulsory o, 64 for
rolicensing, all are using the

the CRU, but changed to fomal
and informal designations, . =
iIn ot ey words we ars usitg the
guidelines of the National Task
“Force but wa deoidsd not to use

confuss the vetarinarian out 1n
the Iiold.

COnsidering priarily for t1eir
parapmfessionai traird.ng propr y
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The Presbyterian Hospital at
Columbla«Presbyterian Medical
Centor, New York City

The As3o0, of' Operating Room
Murses, Irc,

Undversity of Nopth Carolina
School of Nuraing

University of Colorado
School of Nursing

Maska Het:hodist University
Contiruing Eduneation in Mursing

Arizona State Nurses! Assoc.

Arkansas State Nurees' Assoo,

University of Arkansas

Schoel of Mursing « Continuing
Education Project

calitbrnia Nursest Assoc,
Childrents Hospital

S8an Franoisco .

_ Colorado Nurses Assoo,

Connecticut Nurses! Assoc,

Dolaware Nurses! Assoc,

"Response to giving courses for
oredit has been positive, ¢ ¢ o :
have had numerous requosts for more -

courses » whether this is beocsuse
of the impending legislation, the
use of the C°U or the excellence -
of the proprams « I am not sure, =
Perhape 8 bit of. eaeh 10 reapomtblc ~

2

Having been mn‘ding CEU'a !fox' : over
a year for their national proprme.
Are using the guidelines set up
by the National Task Foroo

“(see Exhidit D) - :

le have found the CRU to be vary
useful, ecasy to figure and it has
been accopted by all agencies offars
ing eont. ed, oourses in colorado.

Have apnroved over 700 pro;zrams o
from LO+ producers, Have bren ;
usin(; for over one year, - - .
; see Bxhibit E) - -
ASNA Cont, Ed, Comittee plans to
set atmdards j ‘

Awvaiting Uniwrsity pemiesion
to begin

Calif, law of compulsory ¢, &, for
nurses spells out one contact hour

CEU's granted for cont, ed,
activities, professional practice
aotivities, and professional

'organizatioml activities

(see Exhivit F)
A system of recogmition for c. 6,
is prosontly being devoloped by
CNA (Nursing Education Committes)
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Distriot of Columbia Nurses! Assoc

Washington Hospital Genter, Do C4
Florida Nurses! Assoo, ) .

lHedicad College of GCeorgia
Sehool of Hursing

Hawail Nurses!. Assoc,

Idaho Nurses! Assoo,

minois Hurses! Assoo,

Rush«Presbytorian«St, Luke's
Medical Center (Chicago)

Indiana State Nurags' Assoo,

Indiana University Northwest .
continuing Nursing Education

Jowa Nurses! Assos,
Kansas State Nurses! Assoc,

StormonteVail tospital

University of louisville
School of Medicine

Appalachian Regional Hospitals
Kentucky Mur:es! Assoq,
loudsana State Nursea' Assoc,

‘fthe CEU (see Exhibit 0)

using in roditied fom = Pach - :
wdt 18 oalled a CERP (Continut. R
Bdusation Recognition Point) ~
1 CEU = 3 CERP

Adopted the Arigona Nurses' Plan

A comittes 18 working on a revis-
ion of our Nurse Prastice Aot to
provide for cont. od, requirements
for relicensure = tarcat 197l e

Voluntary cortification of cont. -
ed, participation is under st_udv

The INA Council on C® plm to
gg;t:lop, inplement, and ndninis
s

Have just obtained Univeraity
status « hops to establish a o, o,
depte to produce CEU'N

Comittoe of nurse representatives -
is currently working for a statewid(
plan for C, Z, for nurses, Inoludet
is the study and posside use of

effective June 1, 1973 partial o
guidelinss onoloaad (aea Exhibit H) -

woluntary prom'am for veri.rying [

and awarding CRU's to membora only
(ses Exhibit I)

CEU's for nursing only

HThe CEU does not ardress itself .
to behavorial or learaing objective:

= 1t only count u b
Praveoily counts hours 8 Rod{.gne
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Haine State Nurses! Assoo,

ihryiand urses! Assoc,

‘lassaohusetts Nursea' Assos,

Widdlessx ‘aspiratory Discase Asso

liichigan Nurses'! Assoo,
Hiohi:i’an State Univeraity
Sohool of Nursing
imaesota Nurses' Aasoc,

Minnesota Boarnd of Nursing
University of Ninnesota

Sohool of Nursing

United Hospitals, Ino, (St, Paul)

Mississippl Nurses' Assoo,

Third Diatrict, Missourl Hurses!
Assoc,

Midwest Continuing Professional
Education for Nursgs

8t, Louis University
Medical Center

BiStats Repional Medical Program

l

| Cormitten to present recommendation

the assoo, is well alons in o
developing it plans for use of =
the CEU

ur pllot projoct is juat stnrt ng -
= problens are antlotvated, tut- -
will be worked out = membasedp
hes e: qmouro.oed)bn participato
see Exhi '
In need of info = please aond and -
advlse on process of incorporating(
into our Proprams ;:g o B

KA 18 considering the o 0 mu;
as nnnd:tcry 0s 0, ror rolicemuro,

We are stud-ing the CZU, A special ~
tusk force has approved n ags: a :
spasuremént value, :

Sohnol of Nursing as accepted
CslU, Awalting Univex*uitywide
adoption,

applies to prorrl.ma coordinated
by Health Ed, Dept.

to House of Delegates, Apr 5, 1973

approved 10! prograns from hé:
difforent acenoies in 1972

(see Exhibit K)
Attenpting Lo pronote a standard
CEU plan for state nursing assoo,'s
and atate board's of nursing in
111inois, Yowa, Xansas, Kantucky,
Hisaouri, Hebraska, Okiahom, !
South Dakota

(see Exhibit 1) -
extensive CiIU offorinss

{see Exhibit M)

C"Uts offered in conjunction with
St. LO)’.’ Uni. }hd. SOhOOI
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CQLENTS

llontana Yurses'! Assoq,

L4]

Nebrasl:a Nurscs! Assoo,

Nevada Murses' A:soc

Hew llampshire Nurses' Assoo,
lonteCiore liospital & lledical
Conter (Bronx, ¥, ¥,)

Rast Carolina University
School of Yuraing

North Dakota State Nursea! Assoc,

Ohio Murses! Aasoo

Undversity of Cincinnati

Dept, of Community Health
Clark Technical College (Chio)
Continulng Education
St, Blizabeth Hospital (Ohio)
Depts of Medical Education
Ofdahoma Strte Nurses' Assoc,

Oregon lhurses' Assoo,

Rhode Island Nurses' Assoc,
' South Carolina Nurses' Assoo,

We are setting up a certifio.tion
program wilch rives recomition Top
professional ao:ivitios whish would
not be applicable for CRU « howover
:e tj“l we may change at & later
ate,

Board has adopted the use of the
CEU and preaently dov-loping
cont, ed, oriteris

(ses Exhivit N)

working closely with Div, of C, E,
at Uni, of New lampshire

are usinr the basioc A'A Interinm
Statemont on o, &, whidh includes
info from National Task Force on
tha CU

Idea great - avultine decision
for solt nwiber of hours yearly e
then will implenent

ad hoo cont, ed, connittee working
on inplementation

Stotn Board of ltureing is ostabe
lishing &a office of cont, ed, as
our liceasing law proposal in the
logislatury may require cont, ed,

Yle have to dovelop certification
of cont, ed, 8s ona avidence of
conpetency « voluntary ot this
time
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COLMNTS

South Dakota Murses'! Assoq,

South Dakota State Univereity
Collego of Nursing

Toxas MNursea! Aszsoa,

Incarnate Yord College (Texas)
Utah Nurses' Assoc,

University of Utah
Collere of Mursing

Vermont State Nursos' Assooc,

University of Vermont '
School of Nursing

Virginia Nurses! Assoc,

Yirginla Commomwealth University
Medical Collage of Virginia
Health Soiences Division

Washinpgton State Nurses' Assoc,

West Virginia Nurscs! Assoo,

Wisconsin Nurses' Assoc,

X

Working through MOCPEN to standarde
{20 in 8 state region

THA 18 proposing & recomition plan
for cont, ed « the plan is based -
on 75 pts =» one pt, for each contael -
hour.= no presant plans to convert
to CRU's, but it is recognized -
that 4in the future we may = ¢onver-
sion would be simple :

Have adopted a certification plan
(volunteer) effective Jan, 1972 =
The adopted point system is up
for CEV modification « approval
expected in May 1973

Planning to implement in the neir
future .

Plan to implement this fall « we
see the professional organizations
for nursing as having the respon~
sibility to see that ¢. ¢, 18
provided

Much interested in establishiig
oriteria and uniformity in cont,
od, offerings

no problems in apnlving CEU to our
non-cradit ad, activities « further-
more, the consumers like it}

Adssoc, has a committee on Cont, Ed,
studying methods of cr-~dentlaling
CNE and related aotivities, include
ing record maintenance

have voluntary certification
through WVHA under consideration -
to be voted on at Fall 73 conventior

no plans at present to adopt C2U =
currently studying voluntary vs,
mandatory cont, ed.
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" CQALENTS

Univoraity of Hisconsin
ltursing Exteonsion

‘Vlyoming Nursen! Assoc,

using alternate approach = ono '
cont, ed, nhour = 1 CEU 7 10 (Ril's
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CONSTRUCTION INDUSTRY ADVANCEMENT PROGRAM

OF THE |
ASSOCIATED GENERAL BUILDING CONTRACTORS OF SOUTH JERSEY

~ CERTIFICATE_PROGRAM
CONSTRUCT ION OFFICE LEADERSHIP

The Constructlon Industry Advancement Program of the Assoc-
lated General Building Contractors of South Jersey together with
Rutgers University Evening Extenslon Division Jointly are offering
8 coertliflcate in Construciion Office Leadershlip to those who have
constructlon offlce axperiance and who completa the requlred and
electlve courses provided now and in the future.

The certificate 1n Construction Office Leadership will be
granted to those who have experience In a constructlion office and
who have satlisfactorily complated courses which together total o
approximately 40 C.E, Units., A "Contlinulng Education Unit" (3.E.U.)
Is d>flned as "Ten contact hours (500 minutes) of partioipation in
an organized continuing education experience under respcnatble
sponsorship, capable direation, and qualified instruotion."

It Is not the same thing as a college credlt but is & substitute
which Is becoming wldely accepted mainly because It's use does not
Impty previous academic achlovement as is necessary for college
credit courses. A class sesslon of 150 minutes each for ten weeks
Is thus equal to ‘three C.£. Units. o

EXPERIENCE REQUIREMENTS :

At least two full years of experience In a construction
offlce in work directly related to the specialized field of cholce
Is required before the certificate wiil be Issued.

EDUCATJON_REQUIREMENTS:

The candldate must have satisfactorily completed at least
40 C.E. Units of course work reiated to the type of work for which
he seeks the certlificate. Upon submission of the appllcation an
evaluation will be made of the candidate's background and obJectives
8nd rocommandations wi!l.be made of the courses to be taken. .

If the candidate seeks certiflcation in a fleid In which
recognlied Associate Degrees are issued In our geographical area,

he may be required to complete the Associate Degree before the
certlticate 's granted.

The educational requirements are necessarily fiexlbie
depending on the area of specialization and the present ievel of
vocational accomplishment of the candldate. Every effort wil! be
made to assure t+halt thnse granlud corlificates are as qualified
85 possible, : ‘

-e
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, Those who plan to take the required training for the
coertificate must make appilication In advance as soon as possibie
stating thelr Intentlon to do so. Certlflcate candlidates will
have their records reviewed by & Joint faculty, CIAP Committee
and candldates wil! be offered free guldance |t necessary or
deslired by them. Appllication forms are avallable from the CIAP
oftlce or the Rutgers Evening Extenslion Divislon Oftice.

ELEXIBILITY: : .

This program Is necessarlly subject to éhange as course
offerings change and as we gain better knowledge of the needs
of the Studonts and the Industry, o o '

CREDIT EQUIVALENTS

It s not necessary that all courses offered for complotian -

be taken st Rutgers. Courses may be taken elsewhere and offered
8s partlally fiiiing the requirements for the certificate, but

8t loast halt of ail courses must be taken at Rutgers. Credlf‘foff?gi

courses taken elsewhere will be determined by a Jolnt faculty
CIAP Committee upon application of the candlidate. o

Those who have not taken construction mathematics may recelve .
credit for the course by achleving a passing grade on an examinatlio

b3

to be glven by Rutgers on a date to be announced.
WHAT_DO_THE CERTIFICATES MEAN?

The certlflcates are evidence that the holders have expondéd

the extra energy and time necessary to gain the knowledge considered :

essentlal for the effect!ive construction oftice supervisor. The
certificates cannot guarantes a Job to the holder nor do they ~
assure the employer that the holders are altogether quallflied for
construction office leadership as there are many other factors
invotved. But the employer would be very wise to try to plck
from among those who have taken the training. The man with the
training represents the best investment other things belng equai.

The certificates will be sultable for framing and wil| be
a:cananled by a wallet card Indicating comploetion of the requl red
studles. S

The names of all certiflcate hélders will be published to

all countractors contributing to the CIAP and every effort wiill be
wrda 4o ehcuurugna rantleadckars ta mabn uso né¢ tho KIIOWlOUSO galned
by 1he holdars. ' .



o

wll Toxt Provided by ERIC

ERIC

APPENDIX H




o 137

L} -
bmmuo.n..a.v.m ggg vonedonsed
DU “LIBUSD) ISIIOURADAY NBOIOMPIL 3O MG 3%3&5&3:“?%
TYNOISSTIOUd 3 WY IR S0 yTRL MUONEN MG AQ pepuduaucnr e |
éﬁgg " un 200 200y I9NUCD WOOISITR I3 WOdn puieq 3
. P : U] "eNCO LOYS S U uONRdILNd 10) poprEme
. g&aﬁigﬁ! ] 35!588.58338:&:80 ¥t
03 Seunbus JNOA TPPE ese0ld Z/5L Xf | . sSunaN ﬁ«ugwazanﬁaou
STI00D 110YS J0 3577 20 P LRIy jeseveg w0 F o e
50 R 9mwG MO POEPRPS Apmrbes sy Eo A
#3 Bunsy em0sq swpdissep © o prom oA 5 | ﬂuﬂ%&ﬂ%ﬂ
A ,Sesscsecece RO | gaguﬁgg o0
A Pt ounON ‘oSN R s m JRLITI SAT] PUT LITXD B2, O SISIRII0CIS POLIOSY
. 300QEa0) SupwoNs). S 30 OW JO U0 UY pemyo | Aoy jo dood & Ehﬂa-%att&&
. Amseuol e sesinod) “wEwdopasp sepun Apenull :
00 SITINCO JRUORIPPE LINA TPIM) SAOQE SR} MO8
i AT SESIN0D (T JOAC JO JRI0I € o BN ApUsinyy
- *
Astug megt ‘wenpy - TS 1§ Anneg oo =
. W oUste JUIUALIMOE pur ONMNRA “‘SIIEdLod
Nﬂhdag snoesasd 0w pue JIEIE; M AQ IO SI0M SIRINODY

i
| wEmn B P e o, e
- . «4sod sasuoi pue meudesd Sumpiacad O paIEd . 4
.HQHNHMDQZH | St st o wooneee s v ||
. . : L : : | YLINIFML |

!i—.gg&aﬂug%g

5#@!9!&5.3#83( \.al.!-z , x.

| Aperssa [ry0 sng) uomsepo Sutmarmos,, : NOLLY15045HVY.L GNV SNIZCOT




138

ADOTONHIZL ONIAHA TVIHISHONI .-

woouiue szpsminue; o3 )

3504HN4 ISUROI .

~eepey Jopmm weyeds sppaNs 2LVINJUIZ B0 LS04ISVIW. T S e :
20 JEm SIS AFPOW 8 IO DU SIS SV O *tserumesS pue Sunped ‘nEeg e ;mm nnx,.,‘.w..“ L
ohog - o | o100 pur eejp00 “Aep yoee vompuny sepNUY) oi o o md * yre- .2
* - SNIAHC G38 CIIOWT I prod it piofd i mmw g g
 phogm~ . , “Azp 338y stipfzin oz 38, £ 32
; apsmepuw | 42320 diem 3 3 I
e ONIAHO AYY10U- 1 Wdy mum Wy 05t w Sonms Suorses Soneas mmm MMu %M §. m»uw o 3 MI.
gL pus Aspye 30 ORtUCS weBaxd wyy, “Ap B wa ! 3 Mwwmmam HS 3 > r 8
, sﬂ.m.»nl - ) VO Wy g 3¢ pi0es Avw Quedogaed peroae-eNy M»m:S WMW% 33d B M w.
. . NH"O - ©w -
o~ ABO3H1 NOISIA YIANO- $333 ONV NOUYHISIOIE i3 WW wm §33 - Z 3
. INLAG ANNIVA- = o 2 5223 mmw £ .59
P - SISO JOEC] UF VO GETEAR OJW 81 #NCT Y] - Bz ¥ mw 238  sff z 82
. SNIA$0 373382 : - |EE s 2F rrg z 3
20 - om0 S35 FiE g 2%
OMIABG HOAJANDO SNOONLINGY- | | remsusonsun pum o sasem 3¢ gom 52 s NE{@ Ft O L3 m.mt
uﬂziu “BRPoKad PUT STUSISK) *sezinse) ‘Dasd “pbon 3 Y= .. B 8
9NIAYC 039 03X13— IS BRI ‘RN TLgd “POo) SRR 3% S »m IR <
TR 2 (NS SONRNSAE (MOINDUY SLIBAID UY POAJOALY uwm SRS E
Q00N I oum PULossad AOASGNS Pus TSRUIOS “aeiatus mn».nv om 1 i H., ' - o=
: MO PUR RDHIWD ‘RN O SRR 0 mmumm mmﬁ 3 m‘" m m 3
] ) L ONIAHO NNYC- - 2 P doL SIYY “SUOyIEG0 S jO U0 st ButAp .vwm 2z [Tg1.3 &2 0 T2 -
oy A - ; 2 PP SS00d 8 $O 20OURWI0d s Sutpeidn .W.mwm.oo “w. . M“ N W “M.M
. ) , . - ONIAYG HSY13— 20 BunEngEA “BUNDEE UT PIAIOAUS 8JE OUM SISTIUGES LeET D P | h R~
ooy TR . . wz§a> pur s3eaalus Joj DaBISId B SUNCD JXNE Ty mmm m...m.. Mn - ” M W m mm.n
— . Vy4S= CIAN3ANI KOHM O3 S B Rt B B .
. . - . - ., E ) .
AY03HL SNIAYQ N¥3QON- " tunsasoxd snovn IS N B R R m
- TR -UCO JO \PIRG LY UBIW00 SMSIOW JO JUSLBNTSISL IR B m RS N TN
. op BpNPUL Z8%N0O SR U] PAPNPUL 8G M 31040 ww,.. m ! ! !
INTLING TSUACD 10 200/ A 8 10 SuOREIIE SR 10f 0% LIRS B T RN NE Y I .
A . 5% pus sswend puonERde ‘R0 513 o .‘..w..‘,x aTdegEiag - ﬁ - ¥ -
0] "RRMGIS pue 2013014 " TR HLW "POIENRAS DUR DOSSIOTID 8Q I mm.,.r.xm..m..... ..um% Ty R
ilug Py L dn li:t.oguig! “edogs s¢ yem 12 o | - ..n.w. a -l =
07 Bonsesnbay uswog s D TN 9 30 Anuend pur eI ‘UORNIol 3O Peuds m e m“ Y G Rk AR
~u “Jueesdenby et . 10 3060X3 ¥5 0 BIjyy wh S Amics io e Y R R iy :
=p U ‘opkuexe UR Sy “35a00ad SurAsp MR Ut Peyp LTS I S '
gaﬂ.ﬂuug ‘ 58-..3.&- G 01 seyew JO edey [ENPWOSD pur "AIDOIA e 881 - m kR : !
poe Asonpen ) — ‘ssnprsadusn *AUpruny jo RS i 1pexd o pesn | mw - m.o. S i w.“
Bunksg egprsooy Phog Pue PRt 3G ys BUIAID 1C S100 ARinded sl §g: - ‘ i
SUALITI VIS A 1 1 B .
AR j0 e )
Abopoug >}, jo ssmpstu) nowrg; Youd 3 Ydwy A0 !aié?%n:??!b.!siﬁ us g 3
. HO1I3EI0 IUVAOD PI SPONING 23 SQOWP 0 pUE PoY A o wm . v..
. U} oIERAR MOU ¥ JTn el inbe suealp oyt . : 1
Aoswop may “sosip3 — £161 °£-5 Amnxgey wesioud S 10, Uske g ~ f H
| ]
.




APPENDIX I




ARIZONA STATE NURSES' ASSOCIATION - 140
1137 Bast ilcDowell Road
Phoenix, Arizona 85006

- CERTIFICATION OF CONTINUING EDUCATION FOR REGISTERED NURSES

Program accepted by the membership of ASNA at the L8th Cdnvention. November 11-13, |

"19T1, as a pilot project for the next two years. -
INTROOUCTION::

3

~

In “Avepues for Continued Learning," ANA 1967, it is stated olearly that "Edu-
cation for nursing must be a continuing process. No program of basic educae
tio, vhatever its type or quality, could possibly encompass all that the
practitioner will need to xnow for skilled practice throughout a life-time .
career. ~---~For continuing practice, increasing emphasis is placed upon the
necessity for each practitionor -- teacher, engineer, doctor, or nurse -~ to
lgegdsll&.in and competencies current with the growth of knowledge in each

e . . s .

The Report of the National Commission for the Study of Nursing and Nursing
Beucation more strongly advocates a continuing education system. It proposes
that "all licensure laws be revised to require periodic review of the individ
ual's qualifications for practice as a condition for licensg renewal. The
standards for this periodic review should be conventional; that is, presenta-
tion of evidence of contining study and/or assessment by employers and peers."

The Arizona State Nurses' Msociation accepts the fact that education for prac-
tice must be continuous. 7o submit the standards for #'e quality and quantity
of continuing education in nursing to the legislative procedures which govern
the licensure of nurses is premature in Arizona--especially in light of the
existing legislative overtwes advocating multi-disciplinary licensure board -
consolidation. Certification is a recognition of the individual's efforts end
does not affect the issuan® or renewal of the RN license in Arizona st this
time.,

The appropriate body to ini:late a certification program is the Arizona State
Nurses' Association. The Awmociation.has, at its disposal, the structure to
accomplish certification and 1s accessible to all Registered Nurses in the

State. P :

PURPOSE:

1. To recognize those'nurse_,s who strive toward higher standards in hursing
care, - L

2. To encourage the acquisition of knowledge to counter-balance the rapid
' obsolescence of practice md skills, and thus enable practitioners to
participate at optimum level in the delivery of health care.

3. To motivate those nurses who have heretofore accepted basic education and
continued employment as sufficient for maintenance of skills.

4. To provide the individual nurse with proof of individual effort to acquire
current, professional kiowledge.
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BECTION 2: Centinuing Education Unit (CEU) - Decimal System

Initial certification is for a one year period after which time re-certifica-
tion may be obtained for each additional three year period.

Any registered nurse may submit en application for initdial certifivation.
Once the application is made, the nurse must complete the necessary yequire~
wents within one year from the date of applicationm.

A nev graduate has a year following graduation ¢o make application for ini-
tial certification. He must be licensed as an K.N. and be a member of the
professional organization. Following initial certification, the nurse has
three years to meet the requirements for re-certification, The requirements

. are.desoribed in Section 3.

If en individual 18 not able to meet the requirements for re-certification
because of extenuating circumstances, he may submit a formal written requeat

to the Board of Directors, A.S.N.A., for an extension period. Upon epproval

by the Board of Directors, he may have & two-year extension period (without = .
certitication) and, in addition to completing the necessary 15 units, will =
be required to complete an additional 5 units from either Group A and/or -
Group B for each year during this extension period. -

]

The Continuing Education Unit is defined as follows:
Ten contact hours of participation in an organized continuing education

experience under responsible sponsorship, capable direction, and quali-
fied instruction.

The CEU will be used for the measurement, recording, reporting, acgﬁmulation,
and recognition of participation by nurses in programs which seldom in ths
past have been recorded in any formal or systematic way.

In general, the CEU is intended to serve all interests in continuing educa-
tion, whether public or private, and whether individual, instructional,
institutional, organizational, goveromental, or societal. The unit is also
applicable to the appropriate learning experiences of nurses at all levels
from post-diploma to post-doctoral.

The number of CEU's awarded will be determined by considering the number of
contact hours in a formal learning situation, and evaluating any other ex-
periences connected with the program. The decimal system will allow the
record to reflect the number of units to be awarded, based upon contact
hours. The unit has the advantage of being computed directly and simply
for all formats and durations of continuing education programming wherever
contact hours or their equivalent can be determined. The ten-hour unit also
permits the use of the decimal system for partial units if needed.

In using the CEU, there is no sttempt being made to change or standardize the
methods or format of the various continuing education activities.

The CEU represents a sufficiently small amount of participation in continuing
education so that it is possible for an individual to accumulgte a substan~

tial number over limited periods of time.




AT, ek vy Ty

142

CONTINUING EDUCATTON UNIT:DECIMAL SYSTEM CONVERSION TABLE
(Fomu.la.: 10 Contact MHours = 1 QEU)
touren | || Hewse | Hours s |
100 10,0 10 1.0 1 0.1
200 20,0 20 | 2.0 2 0.2
300 30.0 30 3.0 3 0.3
400 . 40.0 Lo 4.0 ) 0.h
500 50,0 50 5.0 5 0.5
600 60.0 60 6.0 6 0.6
700 70,0 0 7.0 T 0.7
800 80.0 80 8.0 8 0.8
900 90.0 90 9.0 9 | 0.9
Contact CEV |
Minutes =
15 0.025
30 0.050
L5 0.075

S8ECTION 3: Certification Requirements

A. Initial Certification
I. Current licensure as an R.X.

II. Five Continuing Education Units (50 contact hours) must be met
within one year after application has been submi tted. _

III. New Graduate from a Basic Program (ADN, Diploma, BSN )
a. Current licensure as an R.H.
b. Membership in the professionel organization

B. Re-certification

a. Current licensure as an R.N.
b. A total of 15 Continuing Education Units (150 contact hours)

over a three year period of time,

. 9 units (90 contact Lours) must be selected from Group A.
Q 2. The iemaining 6 units (60 contact hours) may be from either

ERIC ‘ Group A or Group B.
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GROUP A

Contact Hours

1.

2.

L.

.

Continuing Education: (Workshops,
seminars, conferences, certified
training programs, ete.) as approved
by the Continuing Educution Approval
Cmttee . :

Exeamplest An approved one week short
course usually approxiwmates 30 contact
hours or 3.0 units

An spproved two day program usually
epproximates 10 to 12 contact hours
or 1.0 to 1.2 units

An epproved five session evening program,
meeting for 2 hours per session, would
approximate 10 hours of instruction or
1.0 units

Presentations at meetings, workshope,
conferences, or seminars for nurses or
allied professinnals (meximum 2-1/2
contact hours per presentation);

Publication of scholarly article (maxi-
mm 2-1/2 contact hours per article)

Formal academic study relevant to nurs=-
ing or fulfilling a requirement for a
degrea in nursing '

a. 1l semester credit

Audit of academic courses 1/U the
recognition units the course would
ordinarily earn

b.

Publication of a book

30

10 to 12

30

2.5

2.5

10 to 15

2.5 to
2.75

-

CEU's

L oL T R Y ey

3.0

1.C to 1,2

1.0

25

25

1.0 to 1.5

"125

70 be evaluated individually .

GROUP B

(tlaximum allowed 6 unite/3 years)

Contact Hours

CEU's

1.
2.

3.

Membership in A.N.A.

Holding en elective office and/or active-
ly participating on a district, state, or
national professional committee.

Attendance at Convention--ANA or SNA

Assigned as representative of DA, SNA,
or ANA to community sction planning

" committee; liaison activity

5 per yr.

5 per yr.

5 per yr.

5 per yr.

]

)

o5
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Continuing Education is . . , the organized and planned presentation of & pro-
priate educntion experiences at a professional level which may or may not be
university oriented = or developed directly by the employing agency, but re-
lated to its needs and programs - and directed at the exploration of new ideas,
trends, developments, and the exposure of new dimensions which improve the
individual's professional competence and may be expected Lo exert a broad

'u;d 1:?3-1'&30 effect on the field. In-tervice may be a form of cont’nuing
aduoation. .

A gourse is primarily a series of instructional meetings conducted by one or
more experts and in which the participants receive information about best cur-
rent practice and innovative ideas in a specialized area of interest. A
course is an established and generally accepted way to review fundamentals and
" learn new techniques. In nursing, major emphasis is usually placed on the
practical application of the subject matter. The hours of class time and the
length of courses vary, depending upon the course objectivea, the time requir-
ed to meet them, and the policies of the sponsoring institution.

A seminar involves & small group of participants who meet after selection of a
topio or study area and preparation for group discussion through reading,.
experimentation, or other experiences. During the meeting, participants ex-
change ideas an? experiences, and discuss in depth the topic or area selected,
Each seminar i¢ directed ty a carefully selected, competent leader, usually,
but not necessarily, a regular member of the seminar. The emphesis iu a
seminar is on discussion and the free exchangs of ideas and experiences.

A conference brings together large groups of participants for one or two days
to hear from carefully selected experts the latest developments and activities
in the subject area. The objeci of attendance at this type of meeting is to
learn about recent developments and listen tothe ideas of leaders in the
field as stimuli for individual thought and etion. ‘

A workshop is a type of meeting that offers oportunities for persons with s
common interest or problem to meet with specialists to consider new knowledge
and practices and to experience working on specific relevant tasks in small

groups, :

An institute is a training meeting, usually me to three days in length. New
material is presented to the participants to provide information or to stimu-
late study and action, or both. The worksho) or institute concentrates the
learning within a limited, continuous perio¢ and provides uninterrupted
"learning environment" from the beginning t¢ the end of the program. Worke
shops and institutes are two of the most frequently used forms of organized
adult educational offerings. . ‘

WICHEN ~~ Western Council for Aigher Education in Nursing, which sponsors
seminars, workshops, conferences, Continuiigy Education Programs, and other
types of higher, or advanced, education exyeriences in nursing.

SECTION 5: Continuing Education Approval Commit'ee

A, COmittee Members

The committee will consist of 7 members including a Director of Nursing
Service, & Nurse Educator, two Practitimers of Nursing (steff or field
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level), a nurse involved in Inservice programming, a nurse employed in
private practice, an office or a clinic and and an elected Director of
the ASNA Board. These individuals mey represent any institution or
agency and are members of ASNA. ‘

B, 8election of Committee Members

Members of thiya cormittee are selected by the Board of Directors, ASNA.

The members to this committee will be selected each year for terms which

provide for continuity of membership; 1.¢., 3 members are selected each

year; Director, ASNA each 2 years. The committee members select their

- own chairman, In the event of a vacancy in the committee, the Chalrman
wvill recommend a replacement with Bqard approval.
C. PFunctions

This committee shall perform the folloving functions:
1., Determine criteria for approving continuing education activities.
2, Approve a:tivities for CEU's and assign the unit to the activity.
3. Approve gplications from members tor CEU's.

4., May emend sections 6 and. & of this plan by a 2/3 majority vote
of its members. ~

SECTION 6: Procedures
I. Prior Approval

A. When seeking jrior approval of any type of continuing education pro-
gram, the following procedure should be observed (see Form #104);

1. When to swmnit:

At least 30 days prior to the program

grweekx prior to. needing the approval for program printing.
2. What to sibmit:

Three (3) ‘copies of the tentative program. In order to evaluate
the progrem, the committee must have: :

a. Tht objectives{s) (or purpose) {or aim).

b. Dessription of the program (or format) (or curriculum).

c. Quaiirications of the speakers (faculty), not necessarily
degrees held, tut evidence of preparation for this presen-
tation,

d. 1Ideniification of the program sponsor or cooperating
spontors, '

' ‘ERIC e. Type >f audience the program is planned for.
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B.

c.

D.

E.

Subsequent Approval

A,

3. Where to subulti S e 146 i

Continuing Education Approval Coomittee
Arizona State Nurses' Association

1137 Cast MeDowell Road

Phoenix, Arizona 85006

The chalrman of the cormittee returns the approved materials ‘to

the ASNA headquarters, which then notifies the spplicant of the
evaluation results. The number of CEU's may then be printed on

prograuas; announced at the meeting; or bve othondeq d;asem;nated.'

The Continuing Education Approval Committee encourages worthwhile

District meetings and attendance at those meetings. Districts are
urged to plan programs and apply for priox epproval as deseribed in
A. #1. An entire year's plan, or several months, may be evaluated -

at once. In the case of these district program meetings, one attend- g

ance list, signed by the President or Secretary, may suffice for the
individual attendance form,

Inservice Education programs, in order to receive CEU's, must Ve
planned on 8 relatively long term basis with clear indication of
objective(s), curriculum and faculty, ss desoribed in A. #L. Attend-
ance at each portion of the program musy be verified by the Inservice
Director's signature.

Inservice Education programs may be avarded CEU's for portions of the
program, or the entire program (as determined by the Continuing Edu-
cation Approvel Committee). _

If e nurse participates in continuing education activities (,tn,—atate

or out-of-state, informal or formal academic studies), he should ob- |

tein a Subsequent Approval Form (Form #102) from ASNA headquarters
end submit as directed, NOTE: This application must be mailed within

. 10 days following completion of the education activity.

Participants attending approved activities will receive Form #101 at
the beginning of the meeting on which to indicate the actual hours
attended. These forms may be submitted at the end of the meeting and
sent to ASNA headquarters. If the ASNA members cannot complete the
information required, the form may be returned directly to ASNA head-

- quarters not more than 10 days after the umeeting., The forms glven at

the particular meeting are the only ones acceptadble in reporting
activities vhich have prior approval. This {s the preferred type of
approval. _ .

When seeking subsequent approval for.continuing elucation activities,
including all academic courses, on an individual ossis, the applicant
should observe the following procedure: ‘ ‘

1. When t’o submit: |

The application must ie mailed within 10 days following
completion of the educational activity. o .

L

S
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2. What to aubmit:

Form #102 completely filled out,
In order to evaluate the experience, the committee must havez

A copy of the pertinent program, grade alip, tranecript.
certificate, or description of the aotivity.

3. Where to submit:
Continuing Education Approval Committee
Arizona State Nurses' Assooiation
1137 East lMoDowell Road =~ Phoenix, Arizona 85006

Total number of CEU's approved will be indicated and signed by the

Chairman of the committee. A copy of the information will be sent to ,L'“~

the nurse provided a self-addressed, stamped envelope is enclosed.

Manneyr In Which Recognition Io Given

Nurses are encouraged to strive for the acquisition of 15 CEU's in each three
year poriod (accumulation of wnits will be kept for each nurse at the ASNA
headquarters).

A.
B.
C.

SECTION 8:
A,

B.

c.

A certificate of recognition will bve awarded each nurse who achieves
the above goal.

A letter of commendation regarding the nurse will be sent to the
individual ‘s employer upon avard of recognition.

Further means of recognition may be implemented by the Board'of
Directors or ASNA and/or any of the ASNA District Associations.

Additional Information
Discrepancy in Reported CEU's:

If a discrepancy occurs between the members calculation of units
accrued and the ASNA statement, the member must report it within
thirty (30) days, otherwise the report is considered accurate.

Appeal of Non-Approval:

If an activity is not approved (prior or subsequent) by the Continuing
Education Approval Committee for CEU's, a formal written request by
the sponsor and/or nurse must be sent to the committee within thirty
(30) days. The committee will reconsider the request based upon the
data (see Section 6, I end II) submitted. At ell times, the decision .
of the commitice is final, ; .

Requests for Interim Report of Certification of CEU's:

If an individusl requests an interim report of the accunulated CEU's
docur2nted at ASNA headquarters, a written request must be submitted
to the Executive Director, ASNA, and accompanied by a fee of $1 per

xeport along with a self-adiressed, stamped envelope,
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VOLUNTARY CERTIFICATION FOR CONTINUING COMPETENCE OF
THE REGISTERED NURSE IN COLORADO

Purpose
The primary aim of the voluntary certification proposal is to foster high
standards of nursing practice, and to promote the professional and educational

advancement of registered nurses to the end that all people may have better
nursing care.

Philosophy : A

We believe that constant concern for current knowledge and competent practice
must characterize all types and levels of nursing.

We believe that knowledge of current practice through self ABsessment and o
peer raview will enable the nurse to define his own continuing education activities. i

We believe the certification proposal must offer each nurse a measurable
criteria for learning that is attainabie. *

We believe it is the responsibility of the individual nurse to maintain compe
tency in practice, ‘

We believe /n the concept of research to measure current nursing performance
and evaluating tae effectiveness of education in improving performance,

Objectives:

1. To provide a voluntary certification program through
the professional organization,

2, To give recognition to nurses who participate in
continuing education and practice to maintain
professional competence. .

3, To utilize three areas in measuring continuing competency:

A. Professional Continuing Education Activities
(1) Continuing Education

(2) Formal Academic Study '
B, Professional Practice Activities

C. Professional Organization Activities
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CRITERIA FOR VOLUNTARY CERTIFICATION

SERTIFICATION

. - Certification is & recognition of the individual's efforts toward continued
competency and does not affect the issuance or renewal of the R, N, license
1n Coloxado at this time,

REGERTIFICATION

The period between certification and recertification should be three years,
FOR CERTIF ON
10 Units are required in one year,

For original certification the following maximum may be
achieved in any one area:

A, Professional Continuing Education Activities 5 units .
B. Professional Practice Activities 5 units
C. Professional Organization Activities ' 2 units

The required 10 units may be any combination of the above units,
REQUIREMENTS FOR RECERTIFICATION

30 units are required in three years.,
For recertification the following maximum may be achieved
in any one area within a three year period,

A, Professional Continuing Education Activities 15 units
B. Professional Practice Activities ‘ 15 units

C. Professional Organization Activities 6 units
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GUIDELINES FOR VOLUNTARY CERTIFICATION

To maintain certification, it is expected that each licensed nurse shall select
from the following list those activities best sulted to his circumstances and
intexests. 1In each three year period, total credit earned shall be a total of :
30 units, Variations from the suggested list will be considered on an individual
basis by the certification commission.

Group A, PROFESSIONAL CONTINUING EDUCATLONAL ACTIVITIES
Educational Unit Unit Credit ‘4

The educational unit decimal system is based on 10 contact
hours of participation in an organized continuing education

experience.
1 hr, class time = 1 contact hour
10 contact hours = 1 education unit 1 contast hx.
«1 unit
1. All planned non-credit leaining activities, including
workshops, seminars, conferences, inservice,
certified training programs,
2, Presentations at meetings, workshops, conferences
gseminars, for nurses or allied health professionals,
3. Self-directed Study
Group Study
Programmed Insgtruction :
Journal Club 1 contact hr,
Journal Reading o1 unit

Publication of a scholarly article
' Maximum that may

(Consultation concerning self with a member of the "~ be earned in
certification commigsion available. Credit depends section 3 per year
upon documentation of courses of study.) i8 2 units.

4, Formal academic study in nursing or a related field,
i.e¢. one which maintains and/or improves professional
competence in nursing or fulfilling a requirement
for a degree in nursing. )

Semester or quarter hours S . 1 contact hr.
Audit of academic courses . ol unit

Group B, PROFESSIONAL PRACTICE UNIT

100 hrs. worked = 1 professional practice unit
500 hrs. worked = 5 professional practice units
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500 hours would give a minimum practice exposure to those gainfully employed in
any nursing field, The 1500 contact hours could be worked in one year or spread -
over a three year period. 7This would not penalize the nurse who must work part

time because of personal responsibilities, but would give recognition to a minimum ‘ jf

of contact hours to maintain competence,
GRO! FESSIONAL ORGANIZATION ACY
10 Contact Hours = 1 Unit

Involvement in professional activities, district, stute, national, related to
health care and community service. ,

0.5 Unit given for membership in the profesaional organization.

This is an optional category. You may earn a maximum of 2 units in one year or
6 units in three years to supplement either education or practice units,



153
SUGGESTED RECOMMENDATIONS FOR IMPLEMENTATION

1T I8 'RECOMMENDED:

That the implementation date for the certification program be January 1973 but
that it be retroactive to January 1972 for accumulation of points.

That initial cextification for any registered nurse will be available within one
year after application, Re=certification would follow every three years. Units
earned retroactive to January 1972 would be applicable to certification,

That the appropriate body to recognize nurses in their efforts to maintain com-
petence through a voluntary certification program is the Colorado Nurses' Association.f;?

That a nine member commission representing occupational and geographical areas be o
appointed, following acceptance of the certification program to work on implementation,
It would be desirable that these appointments be made by May 1, 1972, and continue .
until the naext convention in 1973, at which time a new commission would be formed
composed of four of the original appointees from the commission serving an additional
one year term, plus five members to be elected for two year terms.,

That eacl. nurse be responsible for recording his/her own record of involvement,
That a certificate be awarded upon certificaticn by the CNA.

That new graduates be certified upbn graduation, Recertification would occur three
years following graduation, '

That nurses who have been unemployed in nursing for more than three years have the
practice points waived for a period of six calendar months of employment and until
an evaluation is conducted by the employer.

That nurses coming from other states with credentials from other certification programs :
have their credentials evaluated on an individual basis, and certification in Colurado
awarded on an equivalency basis, Those coming from states where no certification '
program exists would have a stated period of time to meet the requirements.

That there be an appeal mechanism and this be through the CNA Board of Directors or
a subconmittee of that board, relating to decisions of the certification commission,

That there be an ongoing evaluation of the certification program.

Accepted as amended by the
House of Delegates of the
Colorado Nuraes' Association
on Thursday, April 6, 1972,
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A | IOWA NURSES' ASSOCIATION )
CONTINVING EDUGATION FOR REGISTERED NURSES =~ ‘
(TENTATIVE DRAFT) | o

~In "Avenues for Continued Learning" AN.A., 1967, it ia clearly stated that

“Bducation for nursing must be a continuing process. The A.N.A. endorses..

the concept of continuing education for all vegistered nurses as one of the

means by which nurses can maintain competence and meet .the standards of

practice developed by the profession. In view of tha national interest in

continuing education and the pressures being imposed in Yowa by the Legislative

Interim Study Committee on Occupational and Professional Licensure, as well

. . a8 the Governor's Commission to Study Nursing and Nursing Education, and also
‘the direotion taken by the X.N.A. House of Delegates in 1972, it is the fntent
-os theil NJA: to provide a structure for verification of voluntary continuing
education. ‘ , :

ggnt;nuing gdggat;og Dafined: ’ .

For the purpose of clarification, the tarm continuing education appliea to
significant planned learning experiences which include such offerings a3
workshops, seminars, institutes, conferences, non-credit couraes, short
courses, refreshers, in-service/staff development programs, and selected
professional nursing or related lectures. (See page of above terms defined,)

In contrast, the formaldized learning experiences offered in colleses and o
universities for which acadeamic credit ia eerned‘will be referred to as SR
continued education. : B

As academic credit is recorded and transcripts can be obtained at any time

. they are needed, the recording of CEU's by I.N.A. will be limited to the

.. recording {n a systematic way the here-to-tore non-recordabie educational
o .experiences which are included in the derinicion of continuing education

above, Continued educatfon is racognized as an accepted and wost desirable ) .
method for promoting professional growth. . : ‘

'Pgrposes of Programg

h
»

- 11y To recognize those nurges who strive toward higher standards
*an nursing care.

2. To motivate nurses to acbept the need for education beyond,
' the basic programs and the learning which results from
continued employment, - . . : i

3. To encourage practitioners to participate at cptimum level
in health care delivery by maintaining professional competency
_and acquiring new knowledge. . v .

4. To contribute to the promotfon of the quality of continuing
- education through the process of evaluation of offerings
according to established criteria.

: S._.To provide the individual nurse with proof of individual
o : effort to acquire current professional knowledge.

B T T R Y T , c et e I
. - . o s . - PR S . “ . % . I3 ! N A L. . o
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ed for Re rdiﬁ Continuin Edueation Units

1. Assignment of continuing education units to offerings.
a. Definition ot conttnuing Education Unit

.- The Continuing Education Unit i{s defined by the Nacional
* Task Force on Continuing Educa:ion Unit as follows:
- "Ten individual or contact hours of participation in
Coan organtzed learning experience in which the sponsor,
content, format, and direction or name of the pexson
in responsible charge of the activity are clearly
- {dentified. These are the minimum criteria essential
- to establishing the validity of the continuing education
. unit regardless of purpose to wkich it later may be '
- applied. This unit of measure compares favorably in
terms of its contact-hour requirements with the quarter
hour of credit already established as a significant
. and acceptable threshold level of formal learning effort
by an individual," 3

. 2. Application of the individual member for initial reéording
of Continuing Education Units. (See attached form.)

3. Member submits the record of program approved for Iowa
- Continuing Education Units and other appropriate evidence
of attendance at out-of-state offerings, such as a copy
of the program, and requests the addition of such ctedit
to her continuing education record.

‘ggfiquion of Terms:

A course is primarily a series of instructional meetings conducted by one or
more experts and in which the participants receive information about best
current practice and innovative ideas in a specialized area of interest. A
. course 1s an established and generally accepted way to review fundamantals
and .learn new techniques. In nursing, major emphasis is usually placed on
the practical application of the subject matter, The hours of class time
and the length of courses vary, depending upon the course objectives, the
‘time required to meet them, and the policfes of the sponsoring institution.

A seminar f{nvolves a small group of participarts who meet after selaction of
& topic or study area &nd preparation for group discussion through reading,
experimentation, or other experiences. During the meeting, participants
exchange ideas and experiences, and discuss in depth the toplc or area
selected. Each seminar is directed by a carefully selected, competent 1eader,A
usually, but not necessarily, a regular member of the seminar., The emphasis
- in & seminar is on discussion and the free exchange of ideas aud .experiences.

\‘l
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-ul~fA»Sﬁ§£2$%B££ brings together large groups of participants for one or two cays .

. to hear from cavafully selected exjerts tha latest developments and activities:

~ {n the subject area, The objact of attendance at this type of meeting is to
- leaxn about racent developments and 1iaten to the ideas of leaders in tha fleld . -
- a0 stisuli for individual thought and action, R S

"' A yorkshop s a type of mesting that offers opportunities fox persons with a =

' ‘common interest or problem to meet with speclalists to consider new knowladge °

© and practices and to experience working on specific relevant tasks {n small

' PR R

* An institute is a training meeting, usually one to three days in length, New
© . material is presented to the participants ‘tol‘PrOVidﬁi;,1“.!01‘@‘&10[\{6! “to stimue

~late study and action, or both, The vorkshop or institute concentrates tae

. learning within a limited, continuous period and provides uninterrupted -
* Wjearning environsent" fron the beginning to the eud of the program. Workshops
 and institutes are two of the most frequently used forms of organized adult
¢+ educational offerings. .. . o T T e e

: Ce
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& R : i!ACKOROUND INFORMATION ON THE PROPOSED RESOLUTLON
ot a L . PROM THE COMMITTRBE' ON EDUCATION

. .
_“l.

In view of the national interest in continuing education and the pressures
being imposed toward qualiff{cations fox continuing licensure, and because B
the House of Delegates directed the Committee on Education to study continuing
education for nursing, the Committee balieves that efforts should be initiaced
1mmwd§ate}y towvard evaluation of offerings and the recording of individually
earned units, , - . . o ' .

L Thevefore, the Committea plans to propose to the 1972 House of Delegates
*... & plan for evaluation of continuing education offerings and the recording
oy of continuing education units, The Committee proposes that the recording

~ be kept at no additional cost to members and cgdt a fee be set by the House
0¥ 'Delegates £0r" non-members, . (The Committe. suggaests §10,00 per vontinuimg
gducation Unit for non-members,) . - e

The Committee offeté as a definition of continuing education in nurains‘all
sdgnificant planned learning experiences which will enable nurses to improve
nuraing,catedand meet goals for professional growth, for which degree credis
is not earned, : ‘ .

Significant planned learning experiences may include such offerings as work-
sﬁops, seminars, institutes, conferences, non-credit courses, short courses,
refreshers, in-service/staff development programs, and selected professional - -
nursing or related lectures, : ‘ '

the I.N,A, Comnittee on Education-ls proposing that continuing education
units be assigned to offerings which meet established criteria, ‘

The continuing education unit is defined by the National Task Force an _
Continuing Education Unit as follows: : "Ten LodIvidual or contact hours

of participation in an organized learning experience in which the sponsor,
content, format, and direction or name of the person in responsible charge
of the activity are clearly identified. ‘fhese are the minfmum criteria
essential to establishing the validity of the continuing education unit
regardless of purpose to which it later may be applied.. This unit of
measure compar s favorably in terms of its contact-hour requirements with
the quarter hous of credit already established as a significant and accept-

able threshold level of formal learning effort by an individual,'"

P

The above minimum criteria should be expanded to include written behavioral
objectives identifying the nature and scope of the content. The format

- should include & complete description of the offering so that others at
removed locations and at later times could make intelligent judgments with
respect to what the educational experience meant in terms of new learning

.

acquired by the individual participant, .

The Committee wishes to emphasfze that at this point in time it is not pro-
posing a position on including coutinuing education as a requirement for
relicensure, . : )
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KANSAS STATE NURSES' ASSOCIATION
CONTINUING EDUCATION UNIT

History ,
In 1967 and 1968 at the Aﬁnugl Convention of KSNA, a

plan for continuing educational programs was discussed |

bacause of a felt need for Keeping abreast of changes

- . in nursing education and nursing practice. It was not

II.

until 1970 that a recommendation regarding guidelines
for a point system was presented at the KSNA annual.

convention for implementation. This regommendation wassf _ﬁ:

That a point system identifying the oohtinding
education of the nurse be established and
implemented through KSNA. '

The Committee on Careers was delegated the responsi-
bility of drafting a plan. Subsequently, this plan
was presented to the Board of Directors, KSNA and to
the 1971 KSNA Convention. The Convention body movedt

That the KSNA Board of Directors develop and
implement a system for assigning point credit for
designated educational and/cr professional
activities of KSNA members and that such a system
provide a plan for verification and recognition of
continuing education of KSNA members. -

In 1972, the Committee on Careers formulated the
definition of a "continuing education unit" and the
requirements and recognition of this system.

This program is optional for interested KSNA
members. '

Philosophy

The Kansas State Nurses' Association recognizes the

essential role of continuing education in contributing

to the quality of nursing practice.

A verification prégram has been‘established to give
recognition to those registered nurses who have

improved their nursing competence through continuing 7f

education programs.
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III. Definition of Continuing Education Unit |

10 contact hours = 1 unit. 1 hour ~ 0.1 unit.

Hours actually spent in the approved educational
agtivity does not include meal breaks, scoial hours,
eto., . ‘

IV. Requirements

A system requiring 100 units earned during a five year
period meriting a Certificate of Continued Nursing
Excellence has been adopted. o :

Thgre are two categories in which members may earn
pPo nts. : i )
During a five year period the following Continuing
Education Units may apply to a total o 100 units.

All of the units may be earned in Category I. How=- e
ever, 40 units must be earned in Category I, S

Category 1\ ‘

1. Contlauous Membership in ANA = 15 CEU/5 years
2. Apprcved Continuing Education Courses = 25 CEU/5 , o
years (Workshops, seminars, institutes, conferences, =
conventions, inservice, circuit courses, organized
" self~study, etc.) : -

Categofz IT

1. Membership in related health agencies - 0.5 )
CEU/year (Maximum of three agenocies) :

2. Holding elective office or active participatio
in professional or health related agenoy B
committees. National - 4 CEU/yr. (Max. 12 CEU/yr.)

' DNA - 2 CEU/yr. (Max. 6 CEU/yr.)

3. College Credit = 1 semester credit hr - 5 CEU

4., Attending meetings of other Allied Health Agencies
= 0,1 CEU/2 hr. meeting , ‘

5. Volunteer in Community Services = 0,1 CEU/2 hr.
service. ' ‘ ‘

6. a. Research projects = 50 CEU/Major Project
b. Publication (Editor or Article)
National or State 2 CEU/publication
District 1 CEU/yr. -
¢. Program Presentation = 2 CEU/hr. ,
7. Dbistrict Meetings - 0.1 CEU/2 hr. meeting
8. Work expecienca
Full time = 4 CEU/yr.
Part tima = 2 CEU/yx. (anything less than full
time) - ‘




o V.T'Implemohtationi

You may begin earning and recording your CEU's at

5 40y perdod of time, However, you must earn at least

CEV's during a S-year period, =

IhiﬁidlirécdghiEIOﬂ'w1117belEféeiﬁéed to K8NA members

~ at the 1973 Convention, To be e igible foxr initial

'fveri£1Cationjin'1973fthexnegistéréd“Nurag;mugt-h;veg~,.fkf

earned at least 20 of the 100 CEV's in the same.
| groportion;a§73htlined,1n,the plan,betweenyAuguat?1;'4
972 and July 31, 1973. Those seeking initial.
- catdon in subsequent years must have earned the
£°llowinqﬁminimuMwnumbéxf°£ﬂcEU!§*beg,. : gqust
01,1972 1974, 40y 1975, 60)--1976, 80) and 1977, 100,
~ Thereafter, a Registered Nurse who received veri

:verifiiﬂzf‘“
inning August =
fi-

~oatlon in 1973 will be eligible for reverifiocation =

~ with 100 CEU'sin 1978, and individuals verified in

1974 will again be eligible in 1979 by having earned
. Guidelines for evaluation programs

If program planners submit their plans well in advance
~of the time a program will be publioized, the ' -
~ Credentials' Committee will evaluate them so that

~ CEU Credit value can.ba included in the printed prograt

~ The purpose of the program, an outline of tha cons =
~ tent, the proposed speakers, and the length of
 presentations should be included for the committ
~evaluation, . . o
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Retain your own records until you have acoumulated
100 or more CEU's in a five year period, or
during this initial verification period, as
outlined above. , o

Send ycur complete recdrds;.inoluding the
summary form, to KSNA headquarters by August
1l in any year in which you wish’to,bqlverifieds.
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 MISSOURI NURSES Assocmmow. THIRD DISTRICT
- CONTINUING EDUCATION COMMITTEE | 168

' Suito 916 Beaumont Medlcal Buudlng
3720 Washington Blvd, ,
St. Louls, Mo, 63108
! 314/ 534-8156

GUIDELINES FOR ASSIGNING CONTINUINO EDUCATION UNITS
| ' 19‘71-197_, e i
i ‘ro provide a atandardlzed method for lndlvldual nuraee to recoxd their ‘

'Contmulng “Education ,nlt_ (CEU) aa xecognltlon for partl
Llpatio inc atinulng ducatlonpxcsgrams. L




: Procedure ‘ ‘ L
» Application for CE Units must be submitted in wrmng to 'rhird Dletrict.
Continuing Education Committee. b Ce
 Applicant must includet Name of Sponisoring agent ,
| R ~ Title of offering and objectives
Total hours of program :
- Br!et deaeriptlon o£ oftering

lf the applicant s utilizing pubnclty thia etatement mey be lneluded on
printed materials after assignment of CE Uniter ok
"Third DlentrlgtJL MoNA recognizes - CE Unlts for thls oitering“

2, Nureee epplying lndividuauy £or GE Units !or continumg education wh re
- prior recognition has rot been obtained from Third District (Ex: cou
- in other districts or siates) must submit the same. in!ormatlon in writing
! to Thlrd Dletriet as ie llete" abovo. chimatn i o

Record Keeplng e e G i

- Nurses particlpatlng in contlnulng educatlon wlll keep thelr own record. ~

- Employers of nurses may wieh a eopy for the emplcyed nursele ﬂle whlchq
i the nurae wul furnlsh. s & o , e

& fto the omce.



e
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The attéched three items have been develbpéd by
the Ad Hoe Comnlttce £o Strdy Centlileation for
Hurs e4 and appiéved by }.he '_i_sdard éyf',Diirgct'oré of |
‘e Né#ada Nﬁfses‘Aaqociétidn‘ahd éré;hef@b& i
Luu;acfful subﬁitﬁédf§§f£hq;Meﬁ$§f§{foéﬁ;' ?1

. Nevada Nurses Asecnciation for nacessary action

+_and acceptance.




o ' VOLUNTARY CERTIFICA'TION FOR CONTINUING |

COMPETENGE OF LICENSED NURSES IN NEVADA * _ ‘
' : - 169

] Purpose |
" The primary atm ot the voluntary certltication proposal ls fo fouter
high standarda of nuraing practica. and to promote the profeuional

. 'and educational advaneement of llcensed nuraes to the end that all

k.p00ple may have better nureing care. ,

Philoeophy and/or UnderlyiniAssumptlons

We beliove‘ ‘hats




»' heaith care.

- Ejnureing care and to provide the individuai nuree with;p

- ;individuel effort to acquire current profeseionai knowiedge.

: 4' :T ;

\ Ob!ectives o oty ot

_Henabled to participate at optimum ievei in the delive r}‘ ot

- feducation and continued Employment as eutficient :

o ‘f'»fﬁance of ekiils to eeek waYﬂ of continuing ¢°mi’°tg °Y°’

T ’of continuing competency,

; ‘.,li'ro util e four areae in measuring ccmtinuing o mpetency

'ro encourege the acquieition ot knowledge to counterbelence

the upid obeoleecence ot practice and ekiiis. and thup be | |

v

b B N T

L § R PR

,?,

"I‘o motivate thoee nurees who have heretofore eccepted baeic

To recognize thoee nureee who strive toward hig_ 2y §

Through certif‘cation to provide employere oi‘ nursee with‘ proof




A,

B.

C.

D,

IMPLEMENTATION FOR CERTIFICATION

Developed by Sub-Committee 171

NNA establish a Commission/Council on Certification

1

Five members . ‘ . :..

a, To represent ge . ‘aphical areas and areas of eraétice

b. Initial appointment to be made by NNA Board of Directors
upon recommendation of Committee on Certification:

One member to serve one year
‘Two memberp to serve two years o
Two members to serve three years

¢, After original appointments, members to be elected for
three-year terms, Board of Directors of NNA to refer
to By-Laws Committee for uecessary changes

Functions of Commission/Council

1.
2,

3.

4,

Approval of criteria

Recommend changes in criteria to be adopted by NNA Board of
Directors and membership

Award of certificate of recognition - validate with nurse and
employer that the certification has been achieved

Set up methods and procedures for certification, taking into
account financial support, mechanics and staff requirements

Time Schedule

I,

Init{al Commission/Council to be appointed at Post Convention
Board Meeting, November, 1972

Commission to start functioning by January, 1973

Spring, 1973 - Commission's recommendations for implementation
of certification program to be presentect to NNA Board of Directors
At 1973 Annual Meeting, Changss in By-Laws introduced to elect
replacements _
January, 1974 - Certification program to be functioning

Future Tasks of Sub,Committee

1,
2,
3.

Work out details to give to Commission ‘
Assist with report to NNA membership at Annual Meeting
Further delineation of ¢riteria - definitions




o o Lan

Ad Hqc Committee on Certification

-

Proposed‘Criteria for Certification : :;

B
.

Certification 1s a recognition of the individual's effort toward conéinuing
competency through education, service, and assunption. of. profassional responsibile
ities according to the critaria adopted by the NeVdds.Nitaes Associaticr and
doea not affect the issuance or renowal of a license for nursés in Nevaua.
. . , g _
Ceortification is voluntary, and is offered to members and non-members of NNA and NLPNA
for a fee as determined by the Commission for Certification. The total number of C.E.U.
mugt come from no less than three different categories. - C :

Criteria
30 continuing education units (C.E.U.) to be earned in a 3-yeaf period.

C.E.U. per year

1. Wor
Full-time as defined by the employing agency 5.0
"Half-time - 20 hours a week or more 2,5
Lese than half-time o5
2. Participation in Nurses' Ascociations and other health related
' organizations or agencies.
a. Membership per organization per year o ’ N
b, Holding office or active participation on committees , o
-+ of above organizations.
1) Constituencyor Division (District) : o Y-
2) State C . ©ed
3) National , : _ : 05
4) Agency ‘ ‘ o 5

Ca ét:ohdance of brofessional meetings including Susinass and
' committee meetings. 1 contact hour = 0.1 C.E.U, :

3. Approved voluntary gervices related to health care and community
service. 1 contact hqour = 0,1 C.E,U.

4. ‘Participation in organized continuing education experiences under responsible
sponsorship, capable direction and qualified instruction. This will exclude
academic ‘credit, credit leadiag to high school equivalency and those experiences
only casually related to any specific upgrading purpose or goal. ‘

+ 1 contact hour = 0.1 C.E.U, R e T R T




Page 2 on Criteria
PgelenCriteria

' 8§, Approved acudemic achiovement relevant to health occupdtions, Includes
semester, quarter and audited hours, 1 contact hour =-0.1 C.E.U.

.6. Independent and informal study.

. . ‘ s .
1

a. Presentations rolated to health at workehops, seminara. contetences,
inatitu:es, inservice programs, 1 hour of presentation = 0.2 C.E.U.

R Y Approved research projects or publications.
. C.E, to be datermined by Commigsion for Carcificacion.

v : Kl

S
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RESOLUTIONS
The following resolution was offered:
By Senator Deukmejian: |

175

Senate Resolution 218
Relative to continuing education

WHEREAS, It 1s in the best interests of the citizens of California
to be served by 1icensed professionals who have kept abreast of new ;
- professional developments in the fields for which they are licensed; and
WHEREAS, At the present time, licensed rofessionals need only pay a
Mcense renewal fee in order to keep their licenses in effect and need not
present any evidence of having up-to-date knowledge of new professfonal .
developments in their fields; and , ' Ty
WHEREAS, In order to safeguard the health and safety of the public,
continuingseducation s necessary; and oo oy
| WHEREAS | ence o
adninistration of continuing education programs and licensing agencies have *+
 not had such experience; now,therefore, be it .~ . -~ RS
Resolved by the Senate of the State of California, ‘hat the Board of
Accountancy, the Board of Architectural Examiners, the Board of Harber

Profassional associations have had extensive experience in the

Examiners, the Board of Lehavioral Science Examiners, the Bureau,Of‘Emp1oymeht .

Agencies, the Bureau of Furniture and Bedding Inspection, the Bureau of
Repair Services, the Board of Chiropractic Examiners, the Contractor's State
License Board, the Board of Coswetology, the Board of Dental Examiners, the
Board of Ory Cleaners, the Board of Funeral Directors and Embalmars, the
Board of Registration for Geologists, the Board of Landscape Architects, the .
Board of Medical Examiners (and its related examining cormittees), the Board .
of Nursing Education and Nurse Registration, the Board of Nursing Home =
Administrators, the Board of Optometry, the Board of Osteopathi¢ Examiners,
the Board of Pharimacy, the Board of Registration for Professionas Engineers,
the Certified Shorthand Reporters Board, the Structural Pest Control Board,
the Board of Examiners in Veterinary Medicine, the Board of Vocational Nurse
and Psychiatric Technician Examinei's, the Department of Corporations, the

gegartment of Insurance, the Departnent of Motor Vehicles, the Department of e
0]

1ic Health, the Department of Rea) Estate, the State Bar Association are
hereby requested to file a ﬂre11minany report on continuing education, as " .
so0n as practicable, with the Senate Committee an Business and Professions
describing the approach or plan it would be preqared to adopt for its
1icensees; and be it further , - :

~

Regolved, That in developing such a program, each licensing agency {is re~
guested to take into full consideration the views and experience of the pro-
* fessional associations on the subject; and be it further S

- Resolved, That each 1icensing agency is requested to file a final plan .
with the Senate Committee on Business and Professions no later than '
June 1, 1972; and be it further o |

Resolved, That the Secretary of the Senate transmit a copy of this reso-

lution to each of the atove-named licensing agencies. '

Referred to Committee on, Rules.




